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1. Ttftyvi RDl, wKMT3ilrTTDJlft'IT:— 
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■dill <1*K— 
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(75) HldfaRi^faRT ^RflRB7RR7RI7FR777R;RRrfa7ft3RR BMdR^ R7 3TT1T^f^ RTTRF^fat TOR 1 

2 . RfcniRnt 

T7 1rPi<hhT rir a<f) rtr Irmr rt 77^4 % tHr^rt r rI— 

(RT) “a#lPm"^r uWH 3fa 3Tfaf-7RR, 1976 (1976 RR21) I 
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(v) M f^’’^3Tft#TO^tTO3^twTOT(i) %3npfcr?«nftTr «R|T=rwftTiFfWr ^wfafcrti 

(w) Tirana w* wsrftmftsrMtfti 

(v) "w? ■aTftwrft” 3 3Tft«?nM % 3 arm sflr # ar«w sra arftrorft 

anfMftrti 

W ft ^H srn ?n fa? if:— 

(m) TrftTithintfh- C«rft?r) %^^'^iT; 

(rar) ^areffcr,srftr^ ^ ^ 

(tt) Trrf^sBrft--mr 3^>ftacr^afn^rm, f^rfr^ ^R7^Ff%3=r^ ar«TaFmm-oq^f^ 

(v) 3T«rfai 

(<0 ll ’pflt"^W J m3(f) (2) afcTflff-frft 

»ft wftrcr f, famft 3ran* srwnft v 1 ? £ sp*? ^r ^rrcTft-orrcftf i 

(x) * 4 ^ ’m ->Tr#/*?>T -^r C*rftr T^Rr/^q^t nt ^rftnifn^ -*rr THprf^rRf niff 3 ?Tt 

srftwrfl-qT qpf'entf fcfl tftipr, Tnrn-f*mT, HT^afrc^f, 'wft'T 7 f ?T: arfVr^r't, 

(v) 44 3Tf^wnfV ,, ^f^f*r^3('8Fr)(i) ^^tr;^^R f^T^ri^ i 

(-»r) «7^*r^PT«jfiEr*Tf vjttt-? rfiF7T, 

-^f q'fT^fl «rf%r»Pr^ ^tt ^*f^r6- -gRT ‘stRtrtf 3rnn f^n Tsn% -m^n ^rn -%tT^T arf^T^Tr i 

(tt) 

(«?) 4l, HT%jr»r-i(nip''^ -rrw^-^^sTMrrt^flT 
•^TCTTnrt, arMnt i 

3Tszrm-n 

3tfU'«Frf^f 3fo^ifaTftaf^^#5Fm, f^rgffeRT, ■qf^tSfE 3ftT^'3ftwf*?T 
3. 3fl{ <t»4*l(riy) , '^T : 

(■^i) % SfrftrsnifW sfa fan^iR-Mf Pt^ijjWK 'oi'ffoprt ftiMi ^l^n : 

( 1 ) 

(i) ^W-I 

(ii) ^?r-II 

(iii) ^T-ffl 

<i<i'i*ii j i % h^«t *f ^iiH th tp*>r tjW: 

(i) a#w?f[ 



[KIRI!!—3STO4] 
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(ii) 'STRBniRRRT 

(iii) ^RRRRRT 

(tv) 

3ftri$ SR** 3?4 M^IH, fMf PH^Vl«t> H U «W5RT 4K*hK%33i4tS'l4^TRR-'HRRRT f^Prf^'df^TT 
I 

(2) RRJF-73—RhPi^*! Fta4 

f?rfWW KRR 31 RIT^ fafaRT-RfF-tR^T, 3n^[frrf4R>33k441 3RR StfalRT, fa4f Pr^VW 

l u *?l ?RI %F?(N TRRTR % 4 RHR-RRR R3 faPlFS'y f4>RT WHI 

(3) —Wjl-IWlI 4 r4 

3T44r«I Rifa? 3TRf^44l?IRTFR>, -R^TW^-W-W^ r4r|(I, tW, TSTpp-RF-4^?!RTFRT, gfwf^R) 
R^RlO, ^4TT 'ii 4 sfR 44) 3T*R ^P>i*n, Pn4f Pi^lR) H 0 4W SKI *HRiK % 
’JRpJRtSR 4 33RR-33RR RI ft Plf^y pFRT WIJI 

(331) 'pi (M4*W R?M4Rft 41RTFRITRF 3?4 Riff 73101*31 ■'Slip'll %4 rt%■%!!; 33ftwift4f RTRi4RTft4f %334) 4R'if RT 
‘jtft'mf R3T FT -RRR 4 rT -4 Rn4w tflRT 11 

4. 31 will) 33fi4dl4 

TT faf4*r4f 4 33Rlf^ftRf)Rf?T^1?TRKT%7tit'5II 4t, 33«W44 3HIHI-M RT 33^4)’%-RWpflR, 3lit PRR-R3RR RT 

(44¥l°t> R"°RFT SKI 3110 (4>H 3111^ fit)41 PNfSfl V 'J|<*>«i RT Rftft*Tftl 4 Pm<i4 3^ f^RTjr fih41 trIrF Rl) ftrPlRitR 4*3*1 3?I{/RT 3 t41h w 

4r44r 44 60ftR^ 33f4RTR^33RfV%f^7FPi 3^|W33Wl4t 3RRRR^fJpqtPmTRR^T*RTT^ : 

R3/$RF%7Tr 4 3?)T/RT 3RRl4t 3TTRR RT 44) PiypKIRi M l4)3|R) 3?RT % RtlRJff 4 Rit RH^fl I 

5. ^T^t^RT4f Pn^fUd 

(1) 'KPlRUfHf % 44*3 4 3TSR8J PiypKT Hlftiwfl F4TT I RT*NTft*ff %44 r 4 H^im-RFr Piyfafl Mlf4R>l4F 1 l T TT: 
RtRIR^ftTRft RFiyR'RRT^RSRTRT)^ KSK4I RFl, Tit r4r|R4)' %4rr 4 4) WR8<T Pl^Pw MlPlRild F4TT I 

(2) 3fRT 4 Tnft riyPMRI faPdRR 4 4 RRT RRRflm%f^RTR 33f4f4 RRr 4 RRT 29 % 33j«R ^dflR TRRrtTSKIRRRTR1J 

Pir 41 % 3T;JTII<R4 JllU'd I 

( 3 ) 4rt rO 4rt 4 3tr41 rf41 Pi^Pri rt rt4rt srffererd 4lr rMritI r?i 4rt srt rrt Profftn rt rkrrtrtrt faPt>wi 
RlftlRTRl 4 RRWFT (Pp^%R) RRTR-RR R7TJF RRRT 33TRFRRT"^WTI 

( 4 ) ( i ) 3Fr#rfT—4*31R^ 41 «RpRT, 

(RT) Pn«4 4^4144 wiPffl %"RTR (4*=US i^IRT^RT RR4RTIRRRf%RTf^RTRd RRft/RPl 'jOPldljt, 

33RRT 

(3r) (4m4RRft/RPr%3flfan rW yr;4), ®4Pw%33 tr ftRic %rtiDrt hqi? rr^rttrrrPjtrt'?), 

RRR RS R3 Pl^Pw Rt ftlR RTR R^f r)ri : 

RPJK^ftTRft; pi^Ptq yif^Ril'O'PTRtR^'RS^TfllV'^ ftRI? ^ «JpK1 RRT PlRIf! % 3<T : RRWiRR3'53T 7 ^R4)R'W4 
% 33 Rt4r 3TJ5IR % 3f?K RF1% i)t3l Rr 4 % 3R^i 33TRR 'f ( 3Tt RF W f4RR ^T MR4*1 Rl ^ RRiFT % I 

( ii ) RIrwh 

'iRTRfl'^RT^f 3(TRRl RFFTl OyPw R3 yr4^ 33fVRIRlRT r4rk 1 ^i^-41-n %33^RR33R4)^RlftrR5ft«lftr%Rft4f3IRT 
RlRRI n-wjn RT^RT I 

6. *d-3MH 3ftT *r4 

(4Rimh 3 4 oRthRmF %4) 4) rtjf 4 R^41 4t rs R3 Pt^rf 3if4=w41 ri rt4rr1 rti 4rrrtr, r% 3 ^ 4RR ^Rkrt rrtr 

RftFfRt,4t33f4f4RRRftRRT17RftWIRl(i) % 3TRR4l ^TRflR TRRTR SRI RRR-RRR R3 TrPirIRf rOR n4 I 

7. 4ri «hi mi<m4 

4r 4 Piy«W fRRfr 41 Oilftfl rr4rI, R44lRRR4l^F4TR3RTR%fRRR4f TTRRIrT% ST^RR4fRft ^RRRTli^^TffoTi; 
r3t4t R4l4 rtt4 4t rh4 Pirr 4 3tr**t f4H : 

R3R[ RF % Rft RF 44 RTl4 fSR33 % 33H3I^ 4 ‘«t 4«F’ 5 I RTTFT t, Rt RF "FR f^R RIT 4RR 3fk r4 RTRI RR4 RTI RTR 
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icf cl'H I 

(i) t4iH~I 4* 4t4 Piy*Kl FTf 4 °fttTHqftT^TfclU HR41STTFT T^FT, 144 [lyRw TTlfFqilT) SKT f 4 4 .in-rlFFT 

Fit qaiHI FTT Mil'll I 

(ii) 3rf4FTT4 4 f 4 % 4tid-I 4 Pti4) FF FT HSt’-'ici <ti4'=n4 ttft f 4 Fit 3TFf4 % Iciy. hRfIbtt FT T$FT, 444 fp|Rw 
UlftTFil^t SKI T?: ‘-nfl'l 4 '3T : TfiT^3' Fit STFfF% f$nl q<zi4l FTT w4i‘ii I 

(ill) wH 4” nsl'id 3lft=tii<l TJFT f 4 Fit F^ftl % fTTTT 41441 SIT FT ft‘Ii, f44 PiyRtn FTf4=tn{l SET TP: H414 4 

STFftlFTFTt 3TFf4 4 t FTTFf FIT TI^TFT I 

(iv) (FT) RhI44)1h FTSEftFTF 4q444t4 Ri^'tn T^FiF^FTl '3TFftT%ftFFFftFt^TTFT'ftFT, ftfl4 (4y[4n FlftTFil-O 

SRI TEP: Hff)4 4 3TftlFTFft 3TFftr4r'ftm «s<sI'Hi FIT «4i‘il I 

(iff) S-Ttpli■t*! 4q-f FIT ^4^1(1 faftFfa 4q4 "4” f4)41 FF FT Hstin ftiTTJ Fn4 FT TP: F1f)4 Fit 3TFfF 4l (Pl^ 4R41STT FT 
tH f44 ftpjftfF y i(Yi*fn<l 5 K 1 iftF tftt^t 4 stfRift Fit 3iFfF % Riy, f « 1 *\ 1 ftt tt%ft i 

(v) 14*4 SlftlFTrft FT FTtfFTTT % FTf4 4 fWW F?t 3TFfF, FTftl STTT # F^ 3TTTTFTTF ^jt Fit FTFT TIFT FT 
Hif4<si|<l Fit TTF 4 TJF aTFpT % sflTTF TTTTFTT FiRffF'FTSF 3TTTTTTFFFFT 1(14 FT dljsIF TTtFTSTf % 3FFT F5T^ F(T TT^FFft I 

9 . FzmJtSFTTTT 

(1) Fftfi r g fan FTfPFFPl f4tif 4, fFrrrt srfFFnft ftft4fi4% 3tf 4Ffftrtw ttfIfftfftF tFRi 
STftTFTRt FT Ft4ft 4 FTt 4rFT f 4 4FT 4 TFRft FiT 1%FT FTTpTT I 

(ii) Fft; Fft4tW Fit FFT^ F$ STF^T, Fft FTt^ ^ TT%F FftFtSTT Frt-3TFf4 % T^OF, fPjfFF FlPTFTrd Ffft Ff TTF Ft for 
FffiTFiTTt FT Ft44t 4 FFF FS FT TFFftFKW % f^TF FF^FT Flff 4, Ft : 

(FT) 4t4 fayFF Prqf FR FfFFTTt FT FiffFTd % FIF^ 4[, dRFl FFTR IT.Fi H^t4 FT Hi fill SFT F f TFI FF% TJFF F FFT 
FIT 4h-l ^FR TTFTFT Fit FtT TTFRft ^ I 

(T5T) ^FTFTt^lFT^ Fp fWl FrPlFTTTt FT Fi4fi[) % FTF^ ^ F^l FTlt FF FT VrTiqftfF f^iFT FIT TTFTFT t, 

ftTTTT) FFPFF ftrFT FFT FT I 

10. 41ft*i giTT ^fI Fit WHiR^i 

(1 ) (FT) FTt^ Ft FTpJFTTTt FT Fi4fkI 4tFTft TJtF% FT 3T?t Flft F TT3f^ FT TFTFFF T|4 % 3TF% pT(jRw 

HiPn'tn-O Fit (PiRaq FF^4 FtfilTTfttpftFT ^fFT4" 3TF4t 4l^0 i^T "tsts TFtTFT I 

(tf) FtftTTFft 5r4RlTF Fiqflj ^TT y°ni<. 5 P 1 I :— 

(i) fFTT4^f4Fl4%FTF44'TTtFF^ 

(ii) PfTTft f4fi(| %FTFFT 4 FFTF^Hi | 

(f) 'P?TT4'3Tf4FFftFT f4fi( 1 STTTFF-ftPiyF i(ft) % 4f4tftf44‘, f44ftftI 4tff4, ftt 4 ar4feF 

FtfcTF Fit 3TFpT % FTT^T 4FF 4 t FTTFT TFTF FTT ^JFFTF FRFT 4l*n I 

(2) FF-fFpTFF (1 ) 4 FTFf^F [4i41 FfF^FT FTF 4i 4t4 ^ 4t FTt^ -FfFFiTft FT FT4FTTt, 14TTT% fFTiTK aTJTTTTTpTF 
c til4qiftMI FTpFF 'f, (4^f4q FTPTFTTft % RlRaq ’JptyrtFF 4 t ftFT 4 f Fit 4 ft Sts F?t TT%FT FFFT TFTFFF FFT ^ TTFTFT S^ftT 

<tii4qir?4f 4FTFTT^TTftTTF ^4 3Tf4qiKl FT «n4^Kl SKI fSFTFFT FTT FitJ 4t FtfeTTTF FFTFFT4)F^t iftFT, 

FTF FFT"34 TWF FT4TFTT4 SKI TFtFTR F FTT Riki Fll( I 

fq^FTTFT 

Fft (4)41 Fif^FilO FT qi4 , q4 FT) Picif4q FRfitfFi FFT ^ FT f4 FF FTTTF FFt 4 FTT F^ti qlfclR u||<l RtiKi kki Ft 4fT <j<h4i 
14FTB: ar^lfllRpTFi Fil4Flft.Fi FFf F ^ Ftt FTT4, ?ft TT8TF FTf4FTr4 SRT SlftTF 3TT^F FffTF ftTTi w4 FFT '^TT PFpTFH % TTFtFF % 
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Rm. -sW TOftotf TO % I4tJ4* Si^5fllwPi 5 f) <pi*taifo4f TOt <nR<ci ♦Hi'ii 'Jilt'll I 

11. 3tfU^lt%T3tlT^3T-fip5[f?T 

(1) r?441 toRitorIto *t)4yi(l60 r4r4tori' I j4 414 RT4TO-14’jTr4lTO*. 

tocrjr^Itotosrto, w4?y4> rtto^h-IrPitoi (2) 4 top 34?4Rafl f4^TO4lTOyf4f4TOTf4R)iR!)!i14Rj;TO4Ri; > tor4 

144TORJRK f4^4 TORlTOTiT inTO4TO4 r4 55'r4r4toRJ t j4414%TO?to44t 4’ 30 TO? ?4 ^JRl4TO ij4414 4) TO?, TOt 4tR?*44t I 

IWl 41 RTO-Ri'J'A RR <rl=t)CII 4 : 

RTRJ R? 41 4P?R 7SR-141'1*ih % 7T?R (4)41 41 TOf4TORf TO e T)4 , =ti{l ?4 TO TOi RqiRi^Tl icT f4iTO 'Jii^n, TOR TO) 
TOfkrorfl 4> tor^ 4 tor 4 tor #i r414 r^ri aftr to4 to (1 4t tor4 4 to? r414 r?4 r 4 fa Ran 4 4tfey r 4 14ro tori to 44 
TOfaroid to to4to4 toI rr4) to? 4 sTfronft % <-ii*i4 "4" 4H h?D4 % torr afR to4to4 % rtri4 4" r^p ^414 4ft <hi*h r-irRi 

R441TOTR : 

HV^ *15 41 14) TOR-RiRihR (2)4 14 y TO* iIIrrii 4) TO^RR STTO^t4) TOT^TT4 TORTJTO toRwiO TO c t)4R|{l TOI?!/I 14*( Pi”! 
% 4) 4W toitoit % !h4 , h % 14$,& 4l4 tot RnRan TO'RRkH 4 rtoto % 44 i)«i to^to^^r 4rt4 rt 414 411 m4I ^ rH 

to*44 % 44r 144r t4to i to?t 4t4 to? 144r 4rcrc t f4i tototo ?rt fror tot tot4tt torUto r 41 t, totrtr 4 4 44fki to14tor1 to 
to4to4 ?r tot 4 r?rt to: 14to piiimi, 44 14r towito 4 toi^ tot^p 41 r f4ro 411 

( 2 ) towrto 414 % tot 4 tot 44t yro4l' totoI pro 441 f44R tjtoItot 4414 to rbr toIto, toi R? ’frcfro 444 f4 
TO-ft 14*1+1 (i) % to^rr 1441 srf4ro4 to to4to4 r 44rof4f?r to ftro toito to1?tj to r41 i to yf4fti to4to 44 to14tot4 to 
to4to4 % toto4 ^41 to-to to ■jtoIw to 44 a4i st«toi toI ry^iRvi to44 i 

to^Itoto 

?y 1414*1*1 % toUtoi % Rim, to^ 'StHttoH to TOfro4, f^rorol TOTO-f4f4 to44 ^ tot41 a id <9 t 4, arfferTOftm ^41 arrj ^0 
414 to^ ir414 % f4^ toi44 % toR^ 14^ 4ro14^ 41ro t ^ a44ro4 to to4to4 to? % 4Nh to4 14)1 toI wI^to 14)41 

3tto f4i 3rf4rof4ro toI arrj ^ ■rom t, to tot to14 % s?Rto 14^ 4TOfpf?r 41ro i 

3TH1TO-3 

4ro-flTOt, ^f45TOi, toItoRt tt4 tototoN 

12. 4ro-flTOt 

^TO"5KJ y^lro 3 t14to4to «h4^i-0 4r44«r4 4roTOtTOro-TOTRTOl4y1f4Tl4^TO : fTO : TTOWp4‘ TO4TO-ftTO4l4yf14r 

topt 4 tot tottott ^ wf 14tiff4r totto4 14% 4441 

13. ^ftUdl 

(i) fTOTO-fqRm ( 3 ), (4), (5) 4k (6) %to441 itto414toitoto-totototot4Rfhttot f4441 to TO4f444f TO 

3tto4H 3tF4to4 to to4to4 % to4to wf % ftro; ■«44 tott "gf^ro ttto wf % «rf4t 4rof-TO ^jfkro t^Ito i 

(ii) ■«rf4'OTi ^frof ^ 4 to tot 14>4f4T f4nr to ^RTtoH to 'jrok 11 ^ ^*4 tto to4 stcrh Rpto ■toto uto ?41 
a44*t,iR*)T to TOfrofbtf, 4kn 41 tototi 44, % to4to yftrofro 14ro toto i 

(iii) (to) 14t 41 4rof to 4 ahhh 4 to4to 344to41 to *p 4yiO toI toR'oiti ^4 tow to? 4rof to4wtot4 tot 41 14^Rw 

?4 Ai4<a 4) to?4 4 toI toto4 i 

(TO) TO?TTO1TOf4TO4fl4HH4TOTH4TO l4TOKTO44lTO344TOTOfpTO3Tf4TOKlTOTO4TO441, TOrfTOTTOlTOPTO 

Rkrorn toI totott toto 4 ?y4> 41 to to^ % 4rof to 4wtft 4 toto4 % pk4 4 ^ toto4 i 

(r) i4^<fl4TOi to 4wn4 totto4to14parto44ito a44ro'q^nrorarfaroft toto4to441, TO^topI 

r14^tot441to'to4%4to1to%totpt, 44p 41totott41, %to? 44 4n4f4rTOl tot4 i 

(iv) toI to^^ 31 4itoi4totototo ; top4ta4toto, snf«4pTOT4f^vm, '^Flrorrr tototto, to 4f^rrofl%'ftrroro 29 srikr, 
1980 % TOT PTTOTr TITO- 2/17/79-TOR. TOR. 41, TOT R^TO^TO 44lf4A 4TORTFff TOl 44) TOI TOTOTO TOl4 TOl TtlffTO TO( 4fTO TOl 4TO 4 
4, TOTOT3PTOWi^1JTOP43R^Rf45TOTOlTOTRT'TO'AT^ R4 TOTR4 f4) r 41 1JRJ4 &R TOf4TOT4 afrpTO RtTORPR TOTOT?4 r 4kj?; 
WSTlJTO^TOl^4'5TO1T4TOf4TOtTO44l4, wf4ppRTOR4)lTOTTO22 RRR4, 1991 4) R^TOTOTT 11 -3/90-TOR. TOR.41. (1 ) 441TO 
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rit^ 44p RRf RT 4 rrrtr % aH-rnffl 3 tt4rt 4 srftiRiRRt' rt r4ri(4i 1' Rft Rft'dcii r^t4 i 

(v) 4fiTft4R T fRT4RRRm4" Ph4l ^4414 R?4^Rf4RifMRTR44TftRTRtRUR< «if4aRiRtRRRTTj-{4>RRR% 
■SH'hl ^iiqftifl4r Ti'R'f4 Rit 'Jim'f) I 4Vi<f Pd 4ft w-h-m RTSmfiiRT <iR l i4l 4 tR^TT 'Tiff f4iT^R^ ®fffc|e»ii<) rj of>4'*i'tl t?R 
Rt ■^Il'Mfeici Ptiii, ^llS ^ Rt ift dl{l<a Rt RT4RTT TPr 0 ! ■3’T'RpfRt R>t RTF1T "^“onl 3TTTf4R 9t°lt % &ii;j*i!pi°d 4 r 

4t$ Pm 44 3r«if«Wf 5 RT rtrt rtj «Nf % t^rtt PiRffor Rif Rii^fl 1 

14. TT <frH lrT 

n4t 4t?l— iRihI ^Fr 4> ♦ < iPi u f i i 4 Rft Rjnpft 44 4>li vt 3Tf4Rr4 rt °d4^i4 Pd 41 rr rt 4r4 4 m<^1 ■—1 fn 4r Rho, stHtrtt 

RIRI ni^T RiT tlRcil % : 

RTR[ *((s Pff "4 Rft)*dlR*il" RT 4i*f'(iR t il[Rft R'^'RPTRT %R\tR dK'dK sk! ^[414 *hH Rif RTTF 29 4f 3T^TTTT ^*hR PtiTi *10, 
PrRRt % appnr R?t wq4t I 

15. R rUPHifa 

r?$ 4rt arftrRTft rt rt4rt 4 ftr4 sHtw^TR rrt 4r4 rt ^toh 4 trtrt^r rr 4 rt4 rr 4 % fcnj Ptjrr Pttrt rrt Rt 
^niliw wf RT 4RRRTR 4 WmIrTR faftTR 3RTfV RT ST^TRT RfWttyT 4 lf4 4> SttRtftR iff, RRT r 4 faRT RtfofT ff^ 
7RRTRR RR 4 RPf Rt 4 Rt iMw 4 fa4t 4f RRR RTRiqRfa pTTRT RT TTRRT11 

3TWST-4 

3iroTW, Sp^llTH TTSf 3T44R 

16. f4i4) 3^ffe4<*»i-O RT <h*f-oii(l Rff^RTRit' ^['RiJVI 

h41R STf4RiT4 RT ®b4Ri<l $Ri RT '^fRilR'iR ■SlftlRiRt RT 4R 1 0 cVn 44 <j<h^ 41 4'Ri r4 Jh^ii r4 RTtRft RR1 Rif 
^R5"Vl 4R^ ^BUY«(K4 , ''3R^Rf i RTRT W-/fa?l4f, ■RTR-f4°fR, f4R^4) RT M ^l R TT5IT RR7lfl, % Pf?W'JRK «RRR 3^TRTH 
RT WTR1TT ^RTI 

17. Rif4*i*iT ^ <*ii 

'tfRr' I PT'JR^«h 3lPRRrtlRr«b4Rl(lTTPlf4R4f ^STJHR^Rf R^Rra^R 31-jmM'l R^TITRRT^R^PPf RT 'N|ftfl4f 

WT-RRRRTfttf.RRR^r an^RTf RR M?ff RTF 41 3C-JRTRH RJ^RT, fSpfa ^Rm-f»r)fR, Pi'Kl-ft RT PTRRR4 ^ R5RRRTljl I 

is. J i)R4lM<ii «ni^7yi4^rr 

IR^RI a?ftlR4fI RT ^4 rk 1 3RT^ RT^RTf % ^RT RR»ft RRRf % RHmT % RRR 4f ^ %r4tRRT RRRr TT^RT 3^ 7W RT 
3T5T^1HT <*>H ^ [^41 Rp-pflR x®[ifn Rit ^JRRT Rt RRRT % Ph4l RT ^RT % Pd 41 c d4Ri4 RT RR 4*h RRTZ H^l RT^RT, RfR RRT 
R^ 'RTpTRTRT 3l*R RTpTRRR 51 R ^TTTRT^ % ftlRRRR R RTRR Ti=d o4 3ipH c di4 URT 3TRRT Rirf^ T JTT RR4 ^TTT Rr4 

% R 'W RIRf I 1(4 TJPTR RR% % RT^RT RrNt 4 3TJTJRt 4. 1 4 RT rWrt r4rt I 

19. ^f^^RfT^RRTnfiRR 

rt4rt 3<fWi(l rt ^4^14 ?=d r4 4rt trtrrr) rr 14 “oi^4 =d r4rt 44 ^Prt RiT f%0 rrt4 % 4tr rttw rrri rrri r^tt 
rtrtrI ^t[4riR4T, ^rt %" rtrrI %■ trr rrt! rrr frr^TRR ^tsttrrt rr ^r rt trtr 4tt i 

20. TiTT, >rt4l RTTf^ TFT 4l J ld|H 

Rihf 41 3Tf4R>4t RT RRH4t TT8JR RTf4RTTl' Rft t41^Rl % pTRT 4°d % RTRf % TTRR 4 4 r RT 4s4l RT ^RrH 3TTfc 
% f^nr R?to! 4t R!ff ^rt 44 ^4t R^ft % 14 rt ^4 PtrtI rrtt^r rt rtrri 4 Rt rt^rPrtt rt RRTftm R^f r4rt, rt rrrt 

RTRlft SjRRTT 4' T!R% 3Tf4RR 4 I 

21. StflRFTft RT ^4-0)14 ■gTR RT7T 4i ftRTRTT RT *HRRIil RT MlR<tTtf><bh RqRRTR R7T4 4 RTR R 4fRT 

RfT^ 4t 3rf4Rr4 rt r4riO tth^r riPtriO Rft ^ 4^ 4 ptt Rti 4t rt?4 Irrtrkrr, 4rrr rt rtr4tr, rt4 r^ 
4TTRRt T ft Tt RT ST^TTpRF, Rt *4) c dK, 3Tj<lR RT RTRRiff R4RT: 

RT^J Rt i 3Tf4RT4 RT R4 R I<1 44t RSjft % %RT %4t TTTR#TR RT r4rR TRRR RT a ^nfa R Rt 4 '=RRRT RTfrftRR, 
RRTfTRR, RTTRRT4TR, RTPfrf^R, 4wf4R, Rlf^R 3TRRT RTRTfRR R^if?T RT 3TTR4RR Rt 4 TR IRf % 3l4tR TFft fR RT RRRI t 
f%RR4RR%RTR4T#TRTRf4Rt^RTRTRR^4 ; 








[hftiii— ran*? 4] 


1TTF ’WTF’m : 


ir*$ if 'It 4 f 'ftt unf lit if ft*t 4 nfT ^n it ^4 i^tt ur ^n ift lan ui14»hi{l skt 4tit itt4 itt f44?r 

■Rtitittj i 
W^ ilTTUT 

(i) 3STftwrdn'n)4'ni'(l% mR^k iniit $tttw ift,14)41 sMi4«,irf4^Tt i>idq[T4FnT%iTf4^4tHTT$’4tiT ,) fi , ftiT ; T 
n44t in t*=ii4t ^ it <s««tii m utft % 4 if utiiO t^n 4n lit ^n i 

(ii) 14)41 «0*ii 1^441 IT IT^tlTF 1(44) 4r 4t <j«4) hR^k % f4>41 4) THf4Tl 4 IT 1711 % STlll Ft, *MHR 4 

W^Ihcii 4) 'fer^ h^h 1TT4 4t HBl4 lit FTT H 1414*1*1 ITT ■scn'm <-ihi inT,*IT I 

(iii) litij it n4n4 4i> lit iijft % fan sftr an4 arftnrrfti) inf®it itt 144?i *d< 4 4r14in, 14>41 1)4 

4li IT 3RT lPpft%, Rn4 *M*{1 34414*1*1, 1956 (1956 ITT 1) IT FTOH TPJTT 14)41 3T : 1!TT 5 J1% STtftl TfFTjfl^JTTT A R > || SPtftiPT 
%, 3i®nTirRaf^HT nitiril % 14 i<t 14)41 ^k*w4I w 1414 %Tfrr^ftiTTi, mrfi it m4" in icT <4'm i 

(iv) ^3if4iTT4iTii4ii{1 wr Hi14i)i(1 lit4^ft4r'RnTftrrftTA^fon 4wriTT4r5^2 , ^ , f4fl4w%%tj,3Ti4 

ERT 14t^ TTH 14)41 TO % 1^4 linf FBtlT TltmT nff litlT I 

22. 3tfU«fTTft II <*>*tai'(l ITT Si^liftT tclt*, 14-11 i«j4l 43i^ilR«iri itflf FtiriT 4 mI4»mRi 4tJT ”T <#iHf 

(1) iStf 4t3i14 c t)i'(1 it 1 ) , I‘ 4 t 4 Tiar*i utRutkI4 313 * 1 14 14m, f4n ^j^t4^41 FtnrsftriFt if itn4 it 
5 *felT % IFTFt 4" TPjftelfl 1414)6(11 ■JRF’m % tojf f4nr; fair 3T^lR»Tl t^tt i 

17^3 i?r4 'iRnrrft it irtfitft 4lwi?4) srfiRni, 1912 (1912 itt 2 ) it ffwnTnjTrftr# 3miTFii4r sriti TfaTsfl^n 
f4r4t%ft TiFiiRt ■hRtRi %, 4t TrHiijit Tfar^im stffcrRm, i 860 ( 1860 m 21 ) it awhi 3pjtt f44t f4f4% smH Tfir^yff 
Ft it f4r4t yift Rii), ^soiPi'T) it ■'■kV-hiiR «f4Ri % 'Tf4i^nn 7 7T, yifRr it w<i 4 vft ^ fto 4 1 

( 2 ) i>r$ srf^irrft it i4^n4, >414-11 ^gl 4r ^*j414 ■srjif^iF tfft it 4^ lit ^<^414 3 i14 £ d ttri mr ^^41 it 
tfttt % lit if 44t ^T^iR^rftT it 3ifTii) tph iri)"^^t it tf 4 lit 3nf4 4r f^rn ^4^ 4m t^i ^i% 44 itt Fin^R-nff fIit 4tr Tran 

?ai14l)l{t 'glTI "FTT IT 31‘jyiHHIW!) <6|{q|j nfit-3TT «*h4 f I 

!T^iR;wT'gTf4i)i<143VFtf4r5Tf4i)T4iT i)4 qi 4 ^41 MRf^ftiT 4^44TFir344irf^4TFT4t-FTi%f i T^ 
4 itft 4t4iF44t3iTj4^iT3Tf4iT^iit aTi^^TTirmt attrft^TT^TTiTmtftT^^taigifW^iTaTRTir^tlit 
i41^)i4 ^twTT Ri9l4<rf4rqTiTT^i 

23 . T4yR4wT!prr 

lf^ lit^ s441TT4 IT 1t4^Ti 4 31^ ■»TT1#’41TT1IT 3TMT4 IT 3T^ 3Tf4l)T411 WIST TJl^tTlT ITT ITrfHR 4lT It 4 IF 3TT^rar 
^ ^ 4^ft % 14ir Tm it ' 5 OTOT 4 itft irff tf wtti 

24. 446H 4 *(’11(0 

(i) litf 3rPrin4 it i4^t4 1 it Tii 4 it % f4r4t wft4 it artft^ a44in4 it it4it 4 4 iit^ "f^ftt T^tiTTT i14tt ^fir 
1 ift 4 ih- 1 iRnT % f4)41 ttfti it srrft 4tr 4 uri itt t^ 14)41 sn o^Rw lit fifk T4tinTi)T4 lit srjiftr ^tt i 

(ii) ^ 3Tf4in4lT 4)4-11/1 : — 

( 1 ) t^iti^F^ttitf^I4hit44ifI'fititt^tt \ it 

( 2 ) ^Fiir^% T TTFT-f4nir4TaTiT4,4rn 4t hihwifI, "smaTiT 3rwiarii4iit^F^irffitftiri 

W(4R)lH%f^‘‘F^ ,, ^lTft3T«tt,4tF^5TlftTl^T3Tf4Rm ) 1961 (1961 ITT 28) 4% I 

25. FeTTpy.yfaTtf3^4 ^1 1 ^ 

irtif 4t 34 Vi>t4it n4n(i ftrrft 4 wt% wiill’, 4i4,4%'jftrit ’it ■RTTTTt Rfrn litirjaif 4 i^f it4it i 

!T^iFP44iif4TTftT!Ti4f4T4t3Tf4i^4iTi54iT4iTt 3 ti4f 4%4 3n4tf4fiif itt yHiR>ii) f4»lvi itt 4 44i4ncF 
nff hit niijm i 
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14)41 RFRT % +ii]=4), il^i) RT yft'jfiTRl RT p+)4) R>t 'aic r ^l-'>ic r ^ 3TRRT ftsM (jhu FR % JJRtRR % 

Rh>T R^Rrrfl rtri Rirpn i 

26. <yhvat ^4 TTOT I'l^T'lY’RT hRir**! 

(1) RTt^ STfRRTftRT Ri4^r 1 e^Rw j lfl RR^ : — 

(i) f^Rft rtttft rt rt ^trt % %# arMtrw srfwft rt RnfRrft rt ■fwT t$ tr^rt, 4ri % rr, ’ t n4 ) 

ttiMil RT RFRTFt, ■qii RF fr'ifaci Ft RT RFt, fRR% RTR RiT (rH-T^R TT Ft, •1({1 7?tRT RT -otY 
hU^k % fRTFft RFRTR>t t t)'4 R)t 3 TJTRt RFf i^TT RT R'RRT RTRRTt RT OTTY [4)41 kOrk^T RTt f4)4t RTf^TRT 
"^TT^hcuR" tsT sicVii I 

(ii) I4>41 f4;4l % *iin^ R ft<41q4 RT R^hhh R?t <a<lsi<l Rt 'OTR R 1 jft RttRTT ^J°hi4 % (cm RR% f4HI Wl^l, PT^TTT 
RT RFRt ‘‘ft RTF R?t TlRr»jf7TRf RTt 7FRR-RTR75T Riff RTtRTI 

(iii) 14)41 % HH-H W*\ Tel 4l‘]i1 

Ov) Rrt % fSfTft rrtrt Rtt fR^ft tHrrr R rtR R^f ^rt pi f4f4RR RRf, RTRrrrt ^rt to rt ott RRmjlRRf R?t 

RFflR-RiTtTHTRRR tiH'i'T) R <4l^ o^Rki'ih 4H-Rr RTT “h^sK tRI <41*11; Rfa 
(V) TTOTT y|H h ctiid rR fjR % f^RT 3TrR fRRt ilfR^a R f4rRt apR mRm R)f 3TTf$TRTRTTRRT'STt R>t J IK<i1 RP^t- 

<iT! RT i|l4<4fl R (4)41 °^Pki R)t SwRi’-jf'fi CM") %fRR +HCHC1 ifR #TT I 

rRR arfaRTTTt RT 0 n4 T ii'<l RfiRt R^cIsk RT Pi 41 r*i^ R [Vm Mi'fl RjI RFI TRFT RTR1T 3TR4FTT Rv^jf ^ 

RRRtT ^ RT ^ nRifli t, RT Rtiwl RIRliRRi 'SRIRRt % RTF i^KOKii uflRT RRRI % RT 3TR% iRiffl Pi'Jil t ti4’ c ll(l 
R?I ^TTR 3Tftr*T ^ RRRTT ^ I 

RTR[ R^ RftTOlfi'RT Rn+RR^ %Rt "^ff RRR RtRI?^ ^ R5RT RTRT RT RRfll t f^IRRl R^ RRR1 ^ RT 

Rfly ■HPRilO RRTT 'Hlmijtl RR RF RRTR <sti4 fRRfl 3T^R RRFR 5H.1 Rl^RR RJR ^ RrlU, RTRPTd ^ RRiRT % I 

(2) R?li HT arfRRTCtRT R;4RRl 3TR^f^RT^^FP^^' 5 R^ft e IF'^ T IT'^’'FF RT am^RR ieRTUWfll ^ 

RR R% I iRR 3rffejR)lfr RT 'Ri^RRt Rlt ifi''IRP1 Ft, ROT aiftf^l'd Tt 30RJRRR 31 'RFPRTRit OTRlWRI^ RR FEITW 
RR% ^RT R'lT ftRTR 4i OTPft fwfa RFt % %F[ OTTRf RR R^RR R!W I ^RT RftjRRd RT RR^Rlft FR fTPT % FFR ^3T 
fRRRT FRT ^ RT Rt f^RfftR 'PTRRT RFf ^ RTTTT RT Rt 4 (r 4 RRR-RtRT % RRR RRRT RTR ^R)l% ^ RRR^ <501 't' RT RRTR % ftiy, 
fcq i fyUTH ^ RCRf^m -RIRIHR $ RT^pr ROTT i, RRrfRT ■faRT RT RRTRT11 

RTvileliOT 1 '.—'FR PlRH % y rIrr ^ f«ht(l 3rfIlRTd RRRT °h4Rl(lRTt ■3it u D RICIRl RRT 31 CR n< -5 

^ ^RRTRf R)t wlactH, RTW RTF % ^Ci 4n-1 ^ RfRRT I 

■RFSftRTRIT 2 : — Rti41 Rl^TRiTfT 3TRRT RRfRrtt RTT RRlRT RRR ^T R^TT 3TR4 Rf°T RftRRr-R RR% 4' '3 TRr 4 RRRT RTRRt 
OTR RR% fRRft RRTRRf RR OTfTFT*} RT^RTRf R?f RiR 4 R37t 'gTT ^RT RlfiR FlRT ^ iRT RF Rt RRf R^t RRfR % 4TRT RT°T ^'^RR R^f 
FlRTI 

27. RRT, RRFT Miji^'R RElfT 
f^rRRRf RRJF RT^RT : — 

(RT) RR%TJKt fRRRRRTRT RT RR%^Rlf4TRRTRt RTRR%T5TR STf^RT 3TRRTRR^T'5RI 3TR%RTR ^RTRR%RftRR 
% fRRft RRTR % RTR FT R^R RT RRRT % RR "4 RTftR RRR RR^T; 

(RT) RR%T TOT fRRRF 4' RTRT RT RR^RR RR ^ RR% FRTf4?R RIRTl RT RR% "SIR Rf% RT RTlRT ^tRT fF^RT rH 
RRiRf, fRR% RR^R fRT 4' RRT RR RT % ; 

(R) RR%RRT fRTTRR ^f RTRT 3?RRR^RR RR ^ 3R% ^ifHn RRRl RT RR^T ski Rf^TR RT iR.fi RFRRFTR’Rft ; RRT 
(R) RR^OT7FRRRT3TRTRRRR^fOT;RRf alkRRTTRTOTT (TlRTn IRR^RR RfttRTTTt% HtRTr)^, RTRR Cll4<a 
RTt RTR R WRRR cim^fT, i?RT4* ArHR Ft, RF F^ R 14^41 %T cik^T^| 4 ^T rTl^ RFt% %" 41o< F^T f^rfRRR RtTRTR f 
% R^RRftRTRTt RRJRR^RT I RFf^RTRft RfRRTTfl R7 TR|Rr 4T' afrr^RRTRf RTtRR fllOo Rft fRTfiT%RTt; , 4’'# r Tt 
RTR it "4 fR^RR RTFIFf I 

( 2 ) RRTRT RfRRTTR rRt r4 RR r4 % 30 RT^RT A RF^ RR r 4 ^ 31 RT^ RTT fR# % R^RTT OTpft RRT, RTRR RRftf 
RT RRT FFRTRft ^RT RTT R^JR RTtRT I 
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3*3j37f435i43T3i43i4 ^*m3rf33>i4 34^4*5$ *33134 *^3144^ ^^*-43: 

(37) ; 

(*3) l%41 Pl^lHd '57T y fcif^clci ^imO % 4 37*4% H'lny, 3F331 |%<4I 3I1TT I 

(4) 3*437 3*f337l4 3*T Tl3T*7Tq%4*73f%7*r*437?%-43 34*^*m*lTf%77l43443134'3*f%3784313 431 

3 * 1 % 1%4) 3f*3i*3i3 % 4 3 * 7 % 3i*r 3 ) 3t 3 * 7 % *3if4*34 4), %4 3*7 * 3 %% 37 ^ 10,000 *. 4 arf337 3 ) 1 

3*3J 3T31 37*4) #4 3f44*ff^ 4)3-43 : 

(37) 44 < S|f%1 %*1T33) fcl<rl=bl 3TfV=+3Kl % *713 I[%l=t>iR=t> «h=)$K 3), 31 
(*3) 1%4)f3%3*T31*rfM%*1 *qT3K) 433)33 3*3313)l 

( 5 ) <*4*114) 3%%%R 4' 1*7333 1%4) 3227 % 3T3^J3 *7373 3Tf337l4 f%4) 4) *733 3IHR7 37337 f443 37l4?1 % £1*1 
f%4t arf%m4 3?^ 4 3*f ^ ^ 3T^ %t 3*r% w ^ ^ 3 *% ^ 3?^- 3 ^ art* 4 3^% f%*ft •qf*En*5m 

■grcr «nf*cr 3 ) 31 a#m %) 3f 3 ), 333 sn^r 4 1%%i % 3T3 *tr sfrr 3 *t4?i 4 f¥%^ 373 I 3 % 41*1* ^4431* *** 3 j 4 f%**3 % <^*4 oft 
H‘i*( 37 * * 737*3 is 1 914 4% jjui < 4)<?i 331 3 ) % 3*r f4q<. u i 4 33 4)4) % ^4) 4) f4i4 33 *r tt rf% arfSjcT 34 3i* 3 ), ^nfHd 37*4 

#)i 

28. faw 44*4 31*44 

(1) (i) 37% 37f337l4 3733T 3 t 43I*) 1%4) 44^43*1 4, %ra3>T3f*T3I3*3)%)f3*T3) ) 3 *41331337417%)* 3# f%sn3 
334 34 4f33T 374lT; %)* 

(ii) 34^37f%77T43733r3543T43T343%3T37R%3*%%'4t1%T'^1^f%*4*3f3*l43*4l3313374lT3T)*33) 1331? 
3?*434*7f331%4l1 : 

3*^1%*4a7f3374a73313743l437)*3’J3(l)3I*3’J3(2)43f%7f*3*T37% 4*H 4*313 37*4 31 4f3T3 4RKI 3 3 4 % 
1%4 WT3Tf33n4 3T^3f44*t3n3t3^333iT 33 *131313 3) ^ f% : 

(37) 44 3Tf33n4a733r33f3T434Tf33T^%^?4 3^3%) *^*3)3 f4f3 (3433T *3) % 3{3i3 44 f33TF%%!5 

apprfir 4)'31 * 73 ^ is; a*)* 

(*3) <4*71 9><') % RrU* 3p3 a7T31*is I 

(2) 3fi;f%4i3Tf33343T33T33f3l44f%*4 44^3f%r44r wt33T3ft373^ft, f331Ff%3rt3I3573Tt4t3^?*f 

3®3 34 7*3'll 4% 34 *f*3T 431I 

29. 3P4 3T33T 463)3 383*13 % %5[ pR«MI< 3*14371*4 3T33T 3 i4'3K1 

(1) 343334 3T33T 33+314 f44 33^34 f%*4 ■gf%3T% 373*1*3 4 3i4% f%q3733Tf334 4^4)3 3343 %i4i4 

4K33R f%3T3rr3Tt 3733T331733f%3T3nmt, *m 343334^RT33Tl34f?RT, 3*134 f4*w434*H*)*f 4 3T33T4*71 313*173t, 
34 33*3*7 37*4 34 3 t 4*§T 4 44) 31*4^ 337 3733T 44) 373f3 % 4t*T3, 4*3 *T$13 3Tf4334 4 14431fi73T 3), 1ieil33 3733T 
f3*T33I3)3 3131 'J1I^‘II I 

33l4 f%3*7 373f3 %*T33 4 f%*T% 34 4^T 31313331 f, *4 1%333 44 4 33T f3f4f4*3 133% 331 f£3I331^311 

(2) 1%4) 3*f3334 373313>43T4 34 33-f3f333 (l) % 37*l4*1 f%3T 33T 34* *[3*rT3 3*7% 4*13 **3 33)’% *7313)313 

% 37*33)3'^33 3134 34 3f44433f % 37^*73 331 ^*7 f343 % *1334" f% 33144) 3T3f*T 34 3^331 ^4) 34 373f*I 37331 ^4 
% *37 4 313) % 3*3*77* 1%3133T^3T I 

1*7 4*13 337 3% 37^3*3 #)3?l41%37f3334 3*3313*4314%) : 

(37) 44) 3T3f3% *4*73 3* 4)313131311311; 331 

(*I) *l4) 3714414 '533 f%3l 3||d71 37331*7373 7Ilf337l4 34 3 r 4 33*33) 4 f*3% %3T33) 4 3*337 *7373 -3131*13 
SR? 3733) 331*3*4 3731*3 35*314 4 *%^ 37* 437 f f% 3F 3*gp33 3!T3*3 37T 4%) 3?) 3T3T 337 t 14*7% 


3372 GI/2001—2» 
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SKI 3Ppft i'in.4+1 3T+T++T ^fi+il# 4 +77J^ ^7+ <#i $ +p 3, a P,<i 3TMT n I ^77 +141 4F? +7*77 "*T*TT % #7+7*4 
hR | J|W^F*'4 # #5*77+7*77 *17 I 

(3) (+7) 37#!# 37++T «1>*#4 #+7*^+ 37*7+7 ##7*7 38 4 ###7 37=*7 #7+4 +77#T +7T#7*4+1+#77 37*7++# 

% #1+, #7 'JUC1I % 37*7+7 4 0,<HI 31H+I + e tHni^"3f[718inl lnf4°til<) *1+4 #4) ^n^fA'ICII 4 'J'SI T|3n4, 37*7*774+7% #)+fl 

■*|'4 4 *i«i4 «3cn 4 37*7+7 4 < t> 4 37f*T1774 37*1^7 °n4'«(i<l &hi # +7^ 3T+*4 ^'^cTl 4 "3J51 1£3TI 4, T+ #*7 "4 +7157+ wif4<>hi{| +F7T+7+ 
37#7 # 37#77 t 4 apep^r <+>*#4 +++7«7#TTI 

(+ST) i# Pi<71*^1 37*7+7 37*+ YiifVn 4<+ +774 +4 37*7+7 <7141 Mli< '+!■) +4 fliOo 4 37#4 Phci +4 HTTC# 77*17 44 
Sf##! ++ ##+H 38 +57 +4^ 3#7 W^+Tlff #711 

(4) 'Jipi =4l4 -srfEicr>iCl 37*7+7 t +4' : ll(l+77pici*- <s ll TR-ftPi+fi (3) %3i^ti'C u i 4 Ppmi -Jiin i %'7*77TT^ -'HHic^q 15T+7+?l437 
#ni#[ 3141+17 +7+ #77 ^3T77T74+7*77 ST##) 37*7+7 +7*f+74 +4 +7**77=7#+7 +J+7T +7+ #77 "7777771, +7+ # 4+T 4 + 1 pnn #7*77 +T 17 +I I 

(5 ) 'Jipi #7+4 3{f4^fiT'0 3T<qqi cp4 , qi(l +4 3i 3 yP-*4Ri Pn+ [4*11 4 34*T^TT 3+1 Vii ##77 ^t^4l 4 37#17 +iH+ <l+> ^tj.41 
++7#3177 *bK ,J l tyTtf +> Rli+ 37*7+7+## 3j|<)y % c t>K IJ i #7+777 4 #77 37*7+7 +>!■# #7+4 +#7*77 % 37 ^+i+'J| 4 #7*77 3TH7 

4, ##7*7 22 "*4 *ft +77*^#), +«77 W^P+Pimm % +*7#+7 # f#+ 37f++774 37*7+7 < ti4^l-0 +4 "^+4 % #77 3T^T#771 "#77 

*77*77 +77t[T7 31*7117 #77 +1*7+11 # "31# ##7 4 +7F+ +4 4 3T*=q*T7 ^4 4 3|#171^7 ^377 *TFTI <1l7f T 7l I 

30. 7TSr4f44 ^#4 W3pr5TH#7TT7J#4y 

i#{ 4t 3i#sfn4 37*7171 o(i4tii4i <i'ii4l Pi 4" 37 * 7^7 <1' 3 i4IPi < ti y<7+li 4" +rf#i t+i 4 ittf h^I # 7137*7177 ^nr iRii 1 ^ Pi +11 
4#^ f#T7 4«w4l4 37*7177 371 = 4 f#4 +*7T#7 37 * 7^7 #774 #4774 % +7W % V*74 ^77^7 =# +#47 I 

31. +I4Y ohl +1<{PU ^n4, ofnld 31T#4 '7T T 74l4' t 7T ypl4u 

( 1 ) 177 ^ 37#Rt4, =4 3?|*i1P|<t, #47?; aif4#7*7, 1947-4 #T TfiT -J74 % 375 + 777 : “ if;4af)7+ M #f 11 

(#) 4h 77 % »h4-«llR4f 41 "3+7 3T#riHH % 37*f 4 *+44)1+ ^ #+4 H Jl<^+ +4) 37*7iiT 44 H'Si^< +#7 % #7+4 

+077+7*7 ^77 +T5+*7 4^1 X4*77 37 * 7^77 +7^+*l ^7*77 7#77 37 *+tit '4^1714 37^7*77 3i-4*77 37+4+7 +'4 4 <1+74 

+7**775i ij# I 

(+37) 44r47 f#41##)#4m #T37 ito 31+44ii7#T4+###+4*71*74%+74*74 #+4 K#^i7T37r?r4 
37*7117 #+ft 1914 4 347+7747, #+4 +K4 4 37*7117 #+4 #n?*T*f7, 37gf#T 37*7i1T 3r4t»7#7 =f7+*7 4lff 

«hVli I 

(2) *+1^ e ti4 , ll+l, lift 3+1 0-S5 37*7^77"4^"4+ +*71474+*.4 4 «hi4 'P+cfi ^4t 3H^J=w 3Rr+iRan 11 «+>4 e tii<’ *iTT i)-3 37*7'1T’4i^ 

■ipT % 4<H*74 4 ##<74 +R n«7i C1l‘^+^4 44) t t)4'^l<l 44 3^ 4s 37*7^7 4+7 "4+ 74111 H'-l ^744'47 t 4 «t>+CII +^‘11 I 

32. +TT7P7#T 

(l) 4) 37f4^7t4 37*7117'^71 #t 4+778*7 #*74774# 3+2*7# % #47#+41##,+7f4r+T+7'57Tf#7774"57+7 3774tf#T 

#+ft uim ^ f#if44 4 +7W #f #t 1 

(2 ) 'Jipi '3 1 l“f4#T*7 ( 7 ) "43 i<i 4<1 3fJJ*)Pi 4t # "4 qpl 47t^ *4 37 #«m4 37*T^T 47*Htt 44+77 +771F744 4i"JO'7 +T+47R 

4t, +I=*4 +K=tiK *77 447 "# -DRl *77 "3+7% #7+4 °m4 # 371+4^47 15 T t t>1*ll I 

33.4##4^ri43TW^Fl#74^+TTJTH4^7T+#rt7 

(1 ) *4 37f#7T4 37*7^T ++#i 4 +737*7 37##) +7#1774 # # *#j4 "4 #47 *# +7**7T47*i *77 ## 37##7 

+4#77+ *# #'11 *77 *4^ TT+TiW^ +4#57+ llfl °t4'1l *77 37+4 +7**774 4 *77 4+7 4 #7+4 37=*T 34*7+774 37*7*17 a +4+l4 +7**774 4 

37I*4#nr #7+4 + 7*77 *77 +7W77+ 37T+#74 4 *77*7 4lff #77 : 

++1^5 *7^ 3+ ##T*T #7+4 *4^4 #4#rf+30T ++ WT'# #77— 

( *17) 3iPm«m 4 37*7^7 *T7*#r4 *77 4+7 47 3T-+ #7+4 37##) 37*1+T +7*#FT4 #f 4*7Tf4i#T *77 *7^# 4t4 # 37*7+7+ +T 

*tt# 1+7 o^Ptn 4 pici +444+7#4 #t 4 yi§ *44)" 3 + 7 % +t**tt44 37t47#rt +* 7 # w?4 Pi41 a4+ st*### 

+*#7 ## 377#JT4; 3# 


(+31) 4+7 37### 31*7^7 *17*#7f# %+7*7 7JI+7 3 ii'h1Pjici +7T*7T+ni 77*77 +7+ +3# qicii +7+47K ##77+ of,+4) I 
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(II)(TO) toH 'ft 3 T"H c ii TOft’llO °n % Ptxft rofftTOlft ST*TTO TOftroft ^T1 3TTOT8iT TO TOTFTOiiT TOF ft TTOTT^ TOTTOTO1 

tpth ftr ski dft fftsif snftftTOT ft T i’^i ftft % Rm, <iftl to totto njf < iO , ii i 

(13) 4ftftft)aftftTOTft3T*TTOTOftroftfft>ft)'3TOftTOTOfta : TfftTOTft3WTOTOftTOft'ftlFTOK'$)ftT^ ift^f) TOSTOT TO fftTO ftTO 
roft rofftroft) rororoTOftroA ftfftroft aroftjR ftfftnj'roTOnftW'Tftf TOftrri 

34. 3TJTFTOR 

to)$ ft aftftrorft ar^m TOftroft ft)arftfa arn^ ftroft nftfftrT Hinftl ftr ^k ft ^rft fftrftft) 4 <ji 4 ftr ffti^ fftrft) toto 

arfft TOTft to toH irroftfftro to arro tocO uhto nff tototottto sftr ^ ft) ^rroroft tot totto toVh i 

35. TORJT 

TO)ft ft) arfftroift arsrro TOftroft tojto rofftrorftFft^ft [ft^i froft) ft) ft) to) *^[<8 ftr iji^to) 

ft TOftf fftfft TOTp) TO TOfTO TO TO1J ftr TOF ft TO)ft 3TTO 4 H 5 u i TOlft ^ TOFT ft 1TOT TO) TTTfftTO *Tft) TOft 11 TO 'TOfft? fftF) TOTO lft)TOT1 

•rft) TOftrr to toto tost) top)to i 

36. a oft' tot ftror 
roftrTOrft ^t*tto TOftroft— 

(to) IftmftTOftftrrft fftro totot ft)ftftapft), tofttot rorftroft tthtto'^to, aftrorsr®))' (ftro) to roro FTOftfftftftfftro 

IrTF^fftift) ft) TOFJF TOT fttTO MIM'1 TOftii; 

(19) 3TTOT) ftrfttlFT ftfift) TOFTTO ftTO, 3i)FTO 3T*TTO 3TTO MSift ft) 3TTO1 ft TOjff iftTO 3ftl 4? TOTTOTOft) TOlftTO fft)TO1Tft> 
TOftcft % FTTOF TO ft); 

(TO) TOft^TfftTO 7*TT?t TO TOTOTO ft*), 3 t)fTO aTTOTOT 3TTO TOTlftf TOT TOTTOFT Tftf TOftlT; 

(TO) TO) TO) WFT ft fftrft) THlftTOiftTO 1TO5T TOTOFfftTTO Fftf fttTO I 

TOFfttTOTTO: 

TR fftTOT % FTO vl| 1 ft, fftF, ‘'TOftTOplTOITOR” ftft«l TO)| fttlTORTOFfori (fftnftr amftn TOFT, TOlft ft ftft Wlft) %fftTT 
3TTOTO TOF ft ft) TOFT TO# ftl-WTO)' TO) ftFHlft % TOF ft TOftfafl TOTft 4 ft -TOJFfft TORT ft, TOR aft* ftlRT, ft)f) aftftftlT ft TOFT TOTOKTO 
TOF ^FRTFTTOlft)3T*TTOT TOTOTO 3rft(TOT TO1TOTOTO ft TO lift TO^T TO1% ^ TO^rft) ft) TO?f) ft I 

37. ftl-i 

TOtft •rofftroift «t«tto TOftroft top) iron to fftftt TOfftro % TO'? fthr tofItot tot TO)ft ^f^t to)to i 

1TOft)TO1TO : 

TOTfftfftTOT%3Tft)TOT%fh^‘ , ftNTOft)^''ft''5r?TOT?r: 3TTOTO TOTOTOWT: ftft TOTOTTOfftTTOT^TOTOWR TTTfftiTft, ft)ft : — 

(to) Tnftftro iroft sfti w?r 

(13) ftH TOTO ■jft) TOFT 3TTOTO TOgftlT 

(to) ft)ro ifftn TO^gfroiTOT 

(TO) TOT)i 3T7#^r TOfftlTO iftl3FTT, 3TTOTO 

(TO) TOT^ TOTOTTOftTO ^TTftftTO, ftVffttTO 3TTOTO ftl-ft)f)3TO ftftT TOfrfft TOT 3TRTTO I 

38. yilftHUl 

TOT ^ttottto % TjftTOftf fftfftroro) % % froro, totoi to)^ 'TOfroroTi) tototot TOftroft tot fftiroTOftf tot jwto totto ft to^tto 

TOftaro, aT^r^TOTTO 3TTOTOT ftTf^TTOTOT TOTlfro ft roTOTOT fro ftr fftftf % TOfftroi 3TTOTOT TOT% snjftftf ftr TOfftfTO TOTft TO1TO ft TO^TTO 
arojWTOTO TOTO TOT TOTft TOTOTT ft 3TTOTOT TOTOTOT1 % froft) TOfft % ftTT) ft)ft) ft, fttft ft) TOft TOTfftrft) ft ft froftf T7TO 3TTOTOT -arftTTO TOT ftftT 
ftftTTI 

I. TOfftrorft 

("^T ) TSftft •’ 

(i) fTOTOTOTTO; 

(li) ft^'STOlTO'efftTTroftftlTftlRTjftTTOftftTOIliro ; 

(iii) roftrofft ftro WTO ; 
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( T5T) * 

(i) HiiTWits] "^TT HR% tfiKui ^^ SnRta 51R1 RI 1 JTI 3 i*in: ■ 3 H«i> ^?PT^ STSPIT^R den <°tiH k 

■& ; 

(ii) 3T3FT TTT T? R*fl STURT RRR-RnT itmn ; 

(iii) 3ifel4 ^UlR^Rl ; 

(iv) T^TTft yqrfwrft, Rt HT*ft fefe afegRTfe #ft ; 

(v) -TCsgftl 

T^sfhSRTWT: 

Ri*-iRiRafl '95t 3R fqRiHH % 3T^"if AfiiR-n k fe *iiti aiiy.'ii : 

(i) ffenrfe 

fe % 'wot ^ Tn arfen ^^Hejfe4l' ^ fe fer : 

(iii) [VitO srfwwrrcl' 3’'SRTT ')-s aRTRT 1 R feT$T Rim, e n<.^ % Rill. "'THT ■M^fll ip, 'WMim ^Tf^Ur -STKW 

WlnRl 3 (('Tl, k fe|R fe( -41') % ^R f^TF% (cm. 3?) ai'41 1 ^ W ■all'll ; 

(iv) H^I-iRl % f^TH 4ifiPW apfe 3T*FIT 3T^7IRTpW yfjTi'Hisif % Rt^Hitnhni % ’'JTT ’Tii'I < t)K u il % ffe f^FTt 
3rf^*hl{| ■’Tferftl R^tHI •3T e P?T F*iPki <t»tii ; 

(v) ■d-nifli Tpff "R TJ T[ WRTR ^1 Rf *hl4 Wt Pt.<h 1 STfatylil iW TTT HiK u l ^ Rife Tte t|T TR Tt 

T nfl 8 ir i r % wz, <rR '3Tr3 ^?rtTsittt ^r % 3i4)*h rhi tpt ir?TraFw ^k u ii Ri ini) 3 tirt°t ^ aiRRRm 

ii; 

(vi) fell arfiwrc) ^r, r) tort ^k ^ vi t; nr nMw#r % nfan ?n sra 4i 3 *fe fejfe wif ri 
HR qHTFTfR % PlHM«h fen) Rl 3||^i) % -STJRR 3R% pHWCrl TTSj 'RT ''R ' t R HOnfe-l; 

(vii) ^ a#nw(t ^rf^ ^Ti'gPw tc wrr t i\ ffib^ k ynmrH- 

(viii) ■srf^Rirfi'^ T^T^ ^HiPm : 

() Rtitll TTft^TR «h<K % ■3FI T f?T % 37RRT 3T?RI^ R 7 ? ^ ply'W Rt-'HI ■^[^'’hlpi ^f)t "3R ■ST’Tf^T % TPTIR '311*^ T R, 

fai'H^i fim. '3^ Piy , =M f^RH 'i'HI ®TT^ 3Tf^t fl^Pw ’^t' SfltiT % arjTTR dtiO hcc); 

(^) f^TTf^Tnwi:%3T?T%fl^1^3TfRRT^^^-Rf^R'H^^^%3T3RK;3|F 

(r) %'qm%: 

h<'^ ‘hRi'JTI r^p-i-MM % <a ,j a 1 %3 t T-<a ,j s (i) ^ (iii) k PiPifcJ'^ RncH WTT^^ y«ii n i %, ^rPTOifl' 

^ 3«Sh' ^% wft\ feHafl Tjftw fRTT■aiTTFt 3ftT3^ 1S fcili RiPlRiv 3Rrf^F3T^fR 3T«Fn'^tt-SRfa^# Tiw 

HiRl'tilil Hay. % 3TRT “cniH "SfiT PnHaa hhit 3TRJH RI 3RTOT 'ftRT an^n 3^ 3Tfii=tii-0 fLHl H^n ftR T TIITRTR HHN T 
Rfr; ■of?l^ 3 ), ifit drr^r Tft?l ^ TlsiFi a#T5fnf[ ^rt fRgK fen ^ttirtt : 

3)H< RlPlR(>l ^ST Ri-i'S FFTI^ ^iT fe!4 3Tfel 3R Riff 1 ! ^rfefirti' % '5'HllSR % RTR ffesfTT fel mU.'ii 
3^ RrlRan '3nTT , T STf^oUKl f^y. aii'i %■ ^R 0 ,HI R?T^ 3TI^7T HlRo RtiHI WiyTT 3^T aiit) ()R rO ail^il RihR fti 
hih 3TRW ■3T*TRI 3hi^ h) ^IT <ir j -S'i =n<.') 3?R 3 ihh HHiq % Rriy, hmSki 3i=ih< 1% : 

Tahj aii’q 3nH!(H e tini fef ^ hR; : 

(i) 0.R HlHfi) hR; RRT®IK ftlR Hi 3t iJIRTf3WTm Holwi'il ^iT ^ u s ci'll'l ^51 5 <i^i 15 ) lOdi ^; 3fR 

(ii) ^Ni ^ ■sTf^Hii'O hik'ji ^nT3rt RtferTJirnl' fem "$■ RihA 3^ ■^rtott 3ftr hic.ihk %'fei Pici'l qivi rir% 'wft 
k TR %; 3frl 

(iii) aifVfe[% 3H^-WT^fe3tfeT%3Trf3TR^3fefe^-?^e0Tnt ^fei^fenil 
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E 

(qO tili 't>qi'o(H ^ : 

(i) Pl^qi *m.ii; 

(ii) Ph<?.j* yfn'jiri fi'-H'-'fl Rq>i-i qi<Fl; 

(Hi) 6 h si'll OTt aTFfaqr Fiqfq % ffrl^ dcii ^fiK <1^> <<SHI I 

(■>3) % (nq F U ~S ; 

(i) ^hN; 

(ii) ^ai^Rsi ('jH&'fl) q?t ddi ton; 

(iii) faltF 

(iv) ttht^ 4f qft Tenn aTfaqqqFqTq^qqqT'tFt 2 qqf qR a#iWT srafq w spirt Rff tft 

Fqi"^FF ^f «t)4l; 

(v) TWtt) «i<ai«i‘Fl qTFjqF % tWiK% RrfCJ sp-lR'ini Hlff ifpTt; 

(vi) qqrfripft: 

qiqj ff % ffft (qpif^e ^ fft iq® fftt^ qq ^ aq^r wt qrRrqqTt % FmTOrc % Tiro IWiaci ^f Rror fiipf 3 ^ 
TfoRq^aq^?! fcifm i ari^^arfa^^1^^%f^qTfa^fwwQ3Tt3^lT^rR^^''>iiq, | il RwdRFFrfoqm sniitq 

31*1*41 3TT7)q) FRT <i u -5i Fi<d 3?tl 3)481 ■q'qpsr q>td % faq hhI'ki STOTR : 

FF 4) f^F> 4it$ FiF “Mid Fit Fiiqjey^ni FFt 4lF 

(i) -^t qrorif 3qfti wr fas 4tFt ^tt t, ^rqrftuwnF sp-tot *M«iiwf) qqqqswnt; 

(ii) <Jqi % 3)fqq,iO qit *t)H, u i qni3rt Tild.<H 'll id fqi'Hi ^ ftirqt <sd ^hr sftr i)d “ti^ron Rim, 14 h h qid f ij f % '®rft 
4f qiFTqqri; 3?k 

(iii) srfdqild 4 s'l'j^Ki <t>K ,j i ^cll-aqt Htfitl % sold 3F( 4 3)4d Fti Fit Td-ctSI'd TFlqiK FIT IcIFI Ft l 

39. URSTOI oRT StfatHiq 

fafFqq 3 a ft ar^wsff ■sRr wr qTfaqvrO qra fftft m tifot t : 

(ft) qfF Fro RFf% 3ttfti ft srfW.id 3 trtft qqfqitt ft v*® fphfi 'll hiI t, ff •m^idF stfft dqi "qFUrrq 'df Rh* 

Ft qq t ; 31«TO 

(3S) qiFT 3rTqq?Rt 3T«qqi 4ti4^ii) qit srrdq d’ qrt) "dF<i4i qqi f ; arewi 

(q) qiFT srfqqqft 3(crqT qqNnqt qTnq f) qqr %; 3rqqT 

(q) ^r.i Rt>dl 3qq qrrrq "d fftr! q*q^r qqqi 3i^qf»iRqi qqqi 

('&') fft fqfqqq 38 % 37n 1 h fqqfftq yqi qq hiw qqqr ^fdn qq it ‘qq^ifW* iH qT: 

qq^ w fqf^ 38 qd 3rdw qq qfqFnq FFf fdqq qq qqqn i qq qq? t|Fr qqd % qw’ff ^ %Raq dt 37 k qt^ 
^ qqar ff! tot qrar 11 

40. fliq ^ Tdui, viR^rf^tT yryidljn 

fqfqqq 38 % aqqfq qrrq aRr qfqrqr qit Tifqq 3Tfqq sq^n q^t fits=i-<<, q^rq qrftjqqrt Birr fq>rft aqf^qiRt q^t, 'Ft fti 
qfqqqft "d qR,^ It fF*qF f®rm qftqqq qqqq qd q^ ^ slk qqfOTrt % RiFTt d f^qq srfqqqft q5t TTOTqtRsTF qit qrRft ^ ; 

qr =5 ff fq> Tff^q Frfqqqft, arqd fq^qr ^t wq sudllRin qqd 3qq TtrqTsrt t) yfdPiyRw qr sqq arfirqiTftqt ^ffen, 

tOT Rf fqqft arfqqiTft q?f iiPhci qiT +i=nct ^ I 

41. qiqi-q qfd 

ff fqfqqqf df qpFF t^rft otf % Ftd ^ qt, qfF fqfqq % Ft 3rfijq>jft fistot qq srfqqqff sltr qq qidqrd Rfqft 
qrFid' qf^H8Fq4r3TFTfrFt 3ik#ff%f^S3TF^i wr4^ qq i qTiqTq : qqRqiFfti3ik3qqaTqRTiqtfeF s, qf sfrrqTqrt 
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Tit •trR wit ‘^rr <hhir 3nft=tn0, ^fti TRNrrft slit % ttt R, tf Pi^i it ttitt it fn sRfRtt 

'STftrnrft sfti Trfmft Ttrt 7 ttt R itot TTRmTft y,q> ift fftn niti tt "it % httv tcj wilful ti tiftft Tit ttttjtt 
sftl fqpi'H'i 40 % 3RPtn TITT TI7% Tit ?lf<W sftl H f?f*H i, diftlR aTT^TI % STWTITT'T, -sTl TIT 3Tfii«wO % T RjI R Ppil I 


42. W uRfrTllf, 


*T ft(4*THt*^f «lMn n+i+tt TIG %Ftlt^ 'ft, 
Trfnrft uBhTi-iif tit ^frt tftt ttt %, 3T*tf^: 



«n * 11 *Hi Tim % TtT^ sTfrnrft stttt 


(i ) W Tf 3TTltT WTTTT TMT t t% aifTTTTft 3ITTT T^Tld S^MRIfH 3TTf7TTT WITT t 3TTTT TT^t ailTITfTTi 

Trtmi Pptt $ ■awn ■sifi arRtTTftTin sfti yHr j i R tt ok [Vi'- if TitTnift Tt imq^qiai ftrtTit $ti% 3TfTTniT 
®f*m Ti'IhiO h?T ?, sittt t?i, stwtsj Tit tit R, wrttTi Tit w? ifTi ski tjPttT'Jttti tt it h^I Tit ttt utiHI it, 
STTTtTt TitVlT TiT ^Jlt 3TTTT % T ?ftT H<i4ioi 3TTTtT 3TTTT SET [fHI TTfTTTtTT f^RTTIt 3T<T81 3TJTtTT Vt, 
TltlfHtTTTITTTTtt I 


(ii) Tftt Tftr Tit Rnltf ti R^k titT ttt> ti^tt TTfirmit ihqv it fri ^rfTmrt ^tttt tt^ttcI V frr2* ^tt^iftRitt 

TTlfnit TiTt Til TTT7JT[TT TTTFTtTTTT %, TF %TTtr Wt4><Tt STTTtT 3TTTT 0,R 3TT TTRlTOT Tit Vt 3PT8T FT TTT 
"4"TTT-TTT TI Rl'4'1Ft, Tit ITT <?t^ % PVt TR Rsli ’tri TTIFT %fri TTTTTfitT •STftTTITtt 'STTTI TrNnft% 
STJWTiftTi Tlrtrnf Tit Flirt Rlf^TI 

(iii) Tftt%F?ftTfRrfiTT arrrtnaiTTT^TIT^FTTTfVTTn, ^RlP+i 9l>HHIFt, Tit 7FTTT f r 7TR TTT Ti TI^, ART HlfVTjfl 

Tit TTT ^ 'far TTTftiT TT'tnft % t^Wi hIsti 4 II TTWI Tit 'Jii-fl TlfFT, TIT, "?4f frRlTT % Bin'fci HITT 

Ri^i'Hr TTT ®TT^TT 3TTTI TTfuTT ^IJ %T\tT «n=ticii ■RTTRt St<l 4if4<1 f°RTf ' e TftlT Tit RTmI RT Tmift % I 

(iv) Tifr ■srRiTirft smt ft’M wit wiRfrutt Tit ttjt t^ti sfR tf ftrt^ wi TiRiruft ^rrit w % %Rrtr 

iRptm Ttirtr Tit 't'jt'ii ■Rn ttt suftr stttt ■suitTCt) T^urfri tit hi "ft, H , ii*t % Ru;, "Ritr Rh*ii tti uticii "t" artr 
■RrRm 38 % 3 Ttti tw(>') wrniurnt 1 "^rnrq; ti% Ti^t 3 ttttT w(f) ti %^ftr snrtn 

Tit ITT TI hHK TR% % TRI4WT MlRlTilfl RTfr #TT I 


HiyflTilUT: 

Tit^ 3TftlTITft 3TTTT Ti^Tlfl WTITTf ^FT <jl«f) HHI 'JIP>TTT{TRIT% TTTRK RlTRUI 3TRTRTTT, 1988 T?t TRT 13,14,15 sftl 
16 R hRtiRici ^TTTITfTTITUtTTR TIT TIT*f RhMI 31TTT 3T^fT(T TTtrpT "^1 "RlT STTn Tv O'l it TIFf fTITT ^ 3TTTT 3T^f%tT 
3TTTT W it 3TFft TlPWTt' TIT 3 TTW RfTT 3TTTT TlftTTt TIT TTtT Tiff f^FTT % I 

43. ^Titci ih RiRimIhIT Mi mRv4»4 

tttt % TTtrpT %tj, TrRmrft 3 ittt Trfmit irtt TrfV^.id Tit sr^rfr % Rhi Tritn Tit wit Tiff tR'ii i 

44. ftTlPl<j(Tl cti TK 3 T^IIrRiTi Tilled^ 

(i) ti"H siRmTit 3 t*ttt T T fnft uit Tmmi % snitT R "pTRmTtr % frRT% srfTTPfTTT Tit stfj titt tr ift % rR 

Slf^qRfnT Tit STT3 % MITIT, Tt -SH^idmPiqi TUtn^ "RTlt <0*1 7TTT ^HlKi TR^ 7TTITTTHHTf ITTTR* *lRlK 3TFv?ft % HlRci lft% TTT 
faRlV TTturr tlj Rn R’ THT TTtTETT I "^HT RmRTT 3tfTmR 3TTTT Ti^Tlfl 3lRTTpifl| Tit TlftlS ^ Tt 3TTRT % %T^ "ftutt ipiTIT 
T% % TTT Tift iftTT I 

(ii) arftTTnft ttttt TiRntt fTir% f^ris 3ij7mRTTi Tutn^ tttfh Tit stRttRRtt Tit tttRct Tit Rn R Tiff titt 
‘J iiy.'ii titj 'SrjimfRnTiifTT^ tckTI iS*fl tHt "RnR tt R" *tt tt imfriTirtn^ ttw Tift "ft uimt % siti tt ti stRtt iTi^ii 
hiRa Tiff ft Tim i TrfRr ^rRmrtt tittttRttR ^iRirPtiTT Tit 01O0 "^i qis "^tt ^Ri/^tttt ttT ttt Tft Tftrr i "mfri^ %" 
'JIlfY't 3ttl3TRTT3TT^?it%TTflT'ft% flTi Tf RtiPt^Ri WT%TJ r mT %RTT; Mt f TiqiTFf "^tTT RhTIT «PT%ITT%lft. x ft. TT>- 
3TITTtT % I 


WWftTilTT: 

fRitTTRTTni "^^t sttl TTTTT % TTI^tTIIT ^ft HTTPT RtI Pl^Rl TTPT, ST^mRlTI TITtTTfTf % T JIT "ft% sftl K^JT 
TTRlTnft SHT siRl^ 3TT^7T% HiRn Ift^ Tn Rnf^TTT^TT^I TTTTt TIT"HTTTtTIITTTTTT tRtotR% sfftTT STT^TT%-ST^ITR"ftTT I 
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45. PHfr)«H 

(ftft) 3iRiq*iO 37*7^1 '^Rftnft ft) T78FT Hilftqiii) ski RiciRm fftqi tH'tini ^ I fftft'T ft skii, 37 ft qn(l 37^7^1 
ftft fftj "TF; aTTJTlK TpiTCI M%^iT C-^RTtH : 

1 . Slfft'qilA fti ft— 

C^)TJH^R 

(i) Piciqq ft HCcfli 3T1 *jci *ft-i '3*1 1/3 ft) 3lfqq*i0 Riciqi ftt flidiii ft H?<rl ft <51 ^TT T fi& fftftt 'ft 

TFPTT ftl ft I 

(ii) TTO ftt37ftftftfft7 :— 

(3*) 3fq ft+1 ’^TERI PlMFfN ^''7 ft ft) 'JimI %"^T <sn *^ci 3iT 1/2 ft 3F 3Tf*l3ilft Rlft^H ft) fil0<9 ft 'H5<?\ 

ftw*ni 

(75) ^ifi^ #3 fftft) qi?0 il'Jl’tfl ski ftt 'fllft ^ ft di*i<^ nft Rljft ft Him, 3*T 1/3 37*17 ft) Tin 

srafft^n 1/21 

(73T)*rft 

ftl 373rfft ft fftllIftftn *7% ft) wlsqu. *n} , n^ 'TtIT7T®T1 3F3 "HtTI 3iT ftniq •qi gw, ’’-R "4+11 (ft Wl U -S 
(37) %^TT5TT5 (i)affT(ii) ft t ftfa37 3T«73T Tjft)3*fft STfftwftft 37 TjTFIftft FT WTT31 

■3TTq7TT I 

2 . TFrfaTftft nin$ ftf— 

(3*) 7JH ^ni 

(i) fftftnrft 37 $“?)ft3' 377 '*jj?i ftn3 *t i/s ft 3ift37ftiftftnft) 7Trfl73ft3!Tt?)ft t?t *rtft3fftrft 
ft)33iT7ft)ft 1 

(ii) 33 ; ft) srftft ft fftn— 

(37) qR; 'Jii-^i ftft glTI fftilft^ 33 ft ft) 'Jiml ^ ft "377 ^n-i 37T 1/2 ft 3F T+ft-nllO Piciqi 3*) clTfi<s ft 

3?*<ir) ft TJ3 ^ I 

Cor) T^^%RTRT^^%?H^iwfh^ra, Trftfftr q*43rt) 37337 ^ftfftftftftftft ft) % w°t 

( 3 ) ^51 'Jim qicO Ski 35 ) Miirfl % ft[)7 a4fl i/ftftl tjti [-i M t*4 37 4§ftl % 'for 'ti'-f^fd y < tis t ii ^ 

'Jim < , 0,^1) u^^Vfl ^ RhI^ ^ miP<! niO<a ^ TJ: t n(l r il Picriq’i % 'W; ^f % ^rt »jt *iis 
^fifr, w^^FNrtt%ftRf)T#PTf^%'Wt n T^'5^, T^^err 

^nfmi 

( 75 ) 

pT^FTT«\ lj l ST^ffef %fq^l^ 'Txl) wl-sqn, H5'lli 'Till71^ 31Hrfl ^iT Md%7TTnT ^Kl 'Rn 

tstjs'(■« n) ^r^nisr^ (i) a^T (ii) (^j) farfM^vit ■m^Tvtf"T-t 3 t*trt■ pft^ri% «fi4*iiR4f ^RWiTRfnr 

d'lNi 'Jim'n 1 

nTRJ *15 ft* °h)i 3rftqii(| in qi4 , 'il^t 7T^ aq* Ipnm H% ^*1 ^mhii mu *tv(.*i ^il Miq ie7 Ftm '*iq oq* ftr *15 
311 * 1 ^ ^it 'Rft i m- i m 'np : f ^Hri 4 *! ^ ftr^r ftnl 3 fr tT^ttr, q*i<iqK "*n ^wwr Hft f^n ^ i 

^nr ^rVt ft? irft Pftftn ^ a^ift % ^rft^ ^4^ 1 ^ 3Fftt grftqftiii ^ an^ ^ % wi ftrrftfn 

?t * 1*7) ifl <j«q*l '$t <iill<3 ii 3 ^ qi)^ 'J'jiki 'rmn^f Rr^i i 

46. ftR^NR'3*t 3T^ft2 3frr i*l«i«s HIHmY^tT Ri^mui 

TFjFl mftrofT, iT5 (jriiii TFRT , ?TT -stt?! 7 ? 'nil Ri^Jfl h)^ n=tini % ft> 3|ft«tn<| in q*4*qi<l ^t( {]*flUl "*1% 3ft '377 ^qft, fftrR 
®i 5 ftprftn v 7i, % Rm nffttftfti, "qii ■JH'l ^ Iftftn ft Rm_ mixi [ftni iftn, ft ftft ft 3in< ^r ^jnnFT fftqi wiitit ^n ftf 3 ft 1ft qfc. 
W xiftq*i(l' 3 rwi ftft ftm % ft ftn ftr^ snftr ^ 1 # 'nft fft*n ^1113771 ftraft ■srm^ ft aftftfftf rt spftnrt ft ftft 7 pnRT fti ft 
suin ft Rrici'^F 7 ? ftm iftu 1 "3R 3iqfij Rmq, <^<j-i dflf^ 37 ft* m< 1 ■^i qi'lqiil fftftmftft fti ^ihi iron 'sifft^ntt fifti ft 
nT fftcili "ft ^qR? 7 ?! 31-qiiTrft ■(‘'‘I ft itfit 'Jilt'll qfs 3ftft*7I37f ft qiaiwl T r^R R?qi 1 l-Hl ft I 
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47. ^vTd TITT 3lfdTFTT 

(i) RtUrfl 3Tfd47ld 4T ^4-qid 41) 34 'Old [d>4! 3TF^lfl% Rk>^ 3i4ld 40 TfdFK pi'll 'A dtii 

m 4it pifi<tiK‘t> 34d Unit'd °h{d % I 

(ii) 34^ % 3ldl4 4d^d 34% 3041 lifted India d 45 -*flTR %• faifH-MH 48 d’ 4fdn 3l4lyfl4 
Tnfii^%waT^3^^^wfti ^4)»d4 Tn ft<«h i d 3rd^4rfd4R4d4T3frc37f44T^ 64id)dr 44f4%4drr34j4?i 
an^r 7md 4d4t i 

48. 3l4)<4)4 Ulfil*ld 

34^74: 

(i) *(14 % mhh 4?) 'Jinj/ft Jl?i 31*4aj 4T fiididl 4>) mIhRi 7TST4 mld'tud I 

(ii) % Hiti 47 ) opi dli ^fijitiid wet wir^'tud % i 

49. 3FftH-!jJt3Tff^T 

314)14 % drOT fd*^drldjni addndf 44 Midi Id'-ii 'om/n : 

(47) 41?i%f7547ETdTfrd3?fT44 44 3T!!;<^4 4T4T d" 15444%) 4mTn)3|d 3T4T47447fdT4K'4T3#7T4 4TO34Td"544 

M\ 

(751) w) 44) HFFIT'f PT47°I dd 4TR TIP dM) 7T4T 744d' ipf ddI 

(4) Wd 3'fTftT4 7TP4 IdPlftd’. #ft I 

(4) 4? o'TpWld d Piddl'd 47) w-qlfdiT ipd %) 411^*1) I 

W4T4 V 
^ci"f 3dr *rd 

50. «F^T 3ftT d 7 * T^HT 

TpT P4W%4144141 %31*4*1)4 dll 3?d 47) f%4l 3Tf44ild 4T cti4^ld 47)d4T%^Jp3ITfId dr*J4 cTd dd MT'd<+i 4pd) 

% arRpr 4>i 4 fd47T 47 ) 344 Frcfd % 7?di4 4 ) 4 ? d4r % fcui d4 pld 1 

51. UMlfdi TFT 444 

(i) dd^dF7d3Tfd4nd4T47d4id4dd4i ddt din dd 4d 44 d\’jn%)4 t hhimi d ^ru/rr 1 

(ii) f474ftd4Td f«hd) aif4"hid4T ndqid % *iotai 477 ftu 'Old 4d fwfn d noldn'i) 4ft nid<a d 4ni dd 4% hhm 
d) 'Oi^d I 

(iii) dd addFld4T 47d4Td%414% d" fd7T4it d414713T % dm *J4Jd '5TETY )!), 47T4 dd 4%T|7*J % 314% fdT d 44P4 
ll) '*ll^d I 

52. drFT-'^dj 

dfd) d444T4 d 34 dlT44T7 % M<d4> d dqi %) 31ld47 Pd-dte 3T4f4 % ^ 47 dw^ 4 T 444 Tld) • 

-qp- % arfdnd 4 T «h44id iflipjji iffd 47 ) 4iwf4F nidva % 7*114 47 34 47 ) 4rdt mdo 471 4444d; 

amrfdr ^\mi fdra ipl-) d 4 ? d4 ^ 1 

3TWTT4VI 

^(^4) 3dr *m4 yp u i ^i hm 4 ! 

53. M«F1< 

fdfdrd % 304414) % 3T*4*d4 3rf447id 41 ^d^id finRifiai tftt d) 7jTd % dr? th tFtt — 

(4?) 3047^447 
(7Sf) fdd4Tf447R ^4) 

( 4 ) ddod Tg^d 








[MFTIII—T5T^4] 
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(•sr) 

C&) «rre>faTO 

(^) hhRi 

54. <t>l viHw IrflM 1 ! UifW>lfl 

^ ’Sfft VlPfflR'i WR HlfV^ilO ^if iffjft I 

55. ^■$ TRTTfilrf rTSIT ''TT'^ 3TffcraiTft’^TT *4-®1lfl TFt^Wl^r^ffXftW 

(1) ifiT srf^JKR %VR■*¥ T^T RlfT f%m ^TT T^RTT % I TO ®ff*l«ll*fni TtW Tit *ft TOfR 

"*H <s4 TFT Ri^ t DifV a HK TWR % Mlw % I 

(2) fTF^isf^TO^TOtRT^t rt srftreiTft ~rt hot ~RTftTOft %rci i ^if4 ^ to i i y n w i % tohw 

t: 

Ri?5^fa^ft<rflRTTO3Tfireiift'RT'b4^i(l ti' ! wiM' L i^’»TfTtiTt’^ 3fo 'MftnR % Tflfwff bki 1 jiWfTO Trfte% 
TST^^-RPt^TTOftRII 

56. ^ ^ 3TT^ trr 1^^ -SCT WR 

rt tot srffcrerrct ^tt to tw fer?TT% f^tn aro 1 ^ ^ arj^n TOt Rtot tot iff, wr r* rr 

«ITTO OTTTjrrrr W TO ^ ’R ^11% 7* ^ falTT «TT I 

57. 3lftwrff HT <**fal(l % falj; ■q$ 'l4t5R^ ■R^f 

PtMtoiRH arfirroft *n toNiO ^?r$ tojt Riff ^rt , 'Jiii/ , fl i 

58. 3TP*ftTOF ^ 

(1) 3Tf^#~qT < f .4 ^t ^ : 

TO^TOfo^TO^'TOl^^atf^^sTOTftTOr^t^TTff^-aiTTOTTftt; 3fa 

TOTO^: 3Tf*rer$tTO*l 

(2) fareft3rftroft~ rt tb4^ii(l^1 ^roft-^ t%- g«TH $><rK< *r4 %sh^Uto 3tto tt v i^ -yq;TffTOT% 
MIR%f^T3^1^^^^RRIiHlRTSF3TniRRT **fl<bl4#tl 

(3) (V) 3TftT^%TOTl^‘t>>4t ^^^<^4 : ^%^RTRFf?ft'^3T1^fV|-»h-^3PT^iyj^ 4W|fl WtRT 

41A 'my,'!) I 

(T3T) ^4qifl%TOT^4fflTRft^^^4'TO fr SRlR^#n$3TOf4Hqi^^TOfoT^TH''K 4'l>T T ft ^gt R fo f lfrfl 

fiFn "an tortt 11 to ^t^tt^ ^ ftPm 60 4f ftqfft?r to ^ Rftroff % 3rftift*m #ft i 

(4) 3H«KfUw W|TO TO-faPlTO (3)(T£) $ W fRRfftn f^m-62 % WPfa MR SiHl^TO jftT 

f^rPm 63 % wfn 3 rjRi^%3iRiR««i i 

59. f^rfkra.u 

( «F ) t*bw Puy 1 7T 3lfjR ^ ^ 

(i) srffcrwft'RT«b4^rtli^f^^1% ii f^'^ffrT3;'^’RRT%^ ftv1'<ifVw5|t»n i nv8^ii: 

^ ^ % 3m^ 4'RT ^ % Riw ■Rlft% ^ ^ ^ ^WrRTfVm ^ W T»Wt I 

■^'RirRTRIt’rriTI 

(4) 31 RRRT, 1989 180 3fRl -3Pf^, 1990 3 240ft*T^ »nRW 

W ^ MrtRrIR -Rftm TRft ^T RTRft 11 


3371 Q1/2001—3 
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(TST) '»iih 

(1) aiftrqqft RT qi4qi() pn f^WlftTOT % ffrq 3q^qn "TO Tlrffaff ^ qqi qty Rrt 'Jilt'll f^TTT <1|{|«I ^ 
i 

(2) Pill **>\i t t>U. u l ^PTTH■SR^t’^K Rh*ll 'Jll *i'tfni%qit'3q-RiPi'H*i (1S)(I) qR ■SH^'Kl 3T^8JTq?t’’JCT 'iff 

qnjtf : 

W f*tt qft 7TOR KlRiqirfl fTT qiy ^ TT^C% %i^T 41 Rl« TT'FT qtff <TT 4t qy STq% ft^«b ^ yTT -3T^^TT q5t ■HHI'fl 

t ti< y«t>(ll % I 

60. sflMlfl ^ 

(1) q^3TfaqqftqT qi4 qi fl %^l fl y flfl/3feqiM ^3lftRR , ' 4feq>y i ^ ftTreRaqftlftRy^, 

qft 3 ?It 'jjciii % qqq Rft ■*? n4 ■»itrfl ^irrft i 

(2) ('afT) VR^glqit ^qi% y^»E ^ 5/3 Rr qft q* ■& ^qy yjgt TITit R‘qiR’’STyq 'Jib'll RqR qy 3TT ^-57 

q4 qft ■HhI’O $£l/4faq>(i R ^TT qy Piy«Kl RtRT 7 M % I 

(tst ) qRqfl-^fWfeqqy i gj{t, f^rar^f arftiqqtfqi q>4qiA yftqrcqt rt 4tqr3 w qqw t, %fcR 
4'iiPi'jftl Wi j i - H 3 qR niOia xc'l't) Tpf ^qR’iET *115 Rm< 5/3 R^i qRqr^RT '♦hR qR ^FjqRr iR 'Jim*[1 1 

(R) ^RT-qTTTofer1WW% 1 <lT^I<bl«^^^^infttTm'3R^"8< 

RW^ra^^'^Hi^THiqiqT «iaf«i ftRTqtn^tn-grRit-ij^ijlT^t, frqy^qpR frffgi qiyfraTyyqrqifrqr-Tyf 3>t^i 
Rty ^f s/3 Rr qR qr ■& jftqrft $$/4faq><ri ujR qR ^rt q^R qR ^hRt tR qtnpft i 

(r) ■qyi arfMqqfl qr qFfqrft qR 'SrjqftqRr qr Rpriqq qR aiqfa qR 41mA Tj^t/AfiqiM Rf "^ 2 -ftqTT" RrqqRf 
qRTqqT y, srstt «4ihk 1 ^jgT/qlSqtM ^$gt qr yjq:yry qr^ rt qR wrqiyq viflqSi «irr ^gt/HraqrM ^gt qq arrqqqrq io Tqq 
% si^q^fH 11 Tjz-f^qq 11 arqffef % qqr%■ srairy^f qiq^q^i'fiRT 'Jiiy i , n: 

qr^I qy f^nqtqnt Pi^iRiRan yt?tT % srtqtfH owstvl Rq^q ^qr % stkii TTf%y qf[qir ti'ticfl ’fr :— 

(i) arfaqrrd'qrqrt f m d #rfl ^/ • ^feq. - g i ^gl ^a^ftr%ijkR Rqr qt fft qit^q ft^ t q qtqp=rrq^qqqnytnr: 

qr^qlt arffewKtqi q.4qr() qiil qt #q. 3^1 H'^q^q^ *f)qi(l ^t/'A ^ % 1%# vft vnq %-^qq ^ HflMf^qqi 

^TTT ^Tn 3ryTRT Tm ^TC ^ ^T^fTT o IHKl/H ^ Jl ^5TRt M ^JnT '3T^Th °tr I ^T ^n^MI I 

(ii) qqqq^%^nq^qrfl ^/^)feq q?i ^ armirqrqqqqqi 

(iii) ^qrqft fafawqi ski qirftf^Pfiwiqqiq-qqq^rq)#^ tj^l/^nsqiti'^jlyfl'qnyqifO^ i 

(iv) qftqRl ^ q^ qr ^ qr an% % yq^qr arRtqqfl qiqqf’qrtl ^ ^fqryn aiTTiq qq 

qqpq-qq q^jy q>r^ % ■ftnr qy Rqjyr t ftT ®rq qy qr qpq % i 

Wifl«TUT: — 

1. PiypKiqflflid/ayq) ^rftiqqdqTqj4qi(l ^qi^f Hr^q> %'ftTT2oflRqq *HmO «tn Hnytqn 

iso ftqqqr tiftn qrl 'jmfl % i 

2. PHyfafl qft fliO« ^ siftjqq^qT qi4qi(l ^qT% yptlqi ^q^ 20 ftRqft^qrtl'^t/^njsfici ujtqq his cl'il l 

61. 3TMUIH«I ^ 

( 1 ) 3Tfiiqn^qTqqfqTtIqit^8TqqRq^3^3Tq^^^qinT^qR3^qraq^RTqrRi^#Tqy 1 r3?Ryq'qq 
4Rqi) 3qr arqf^r qit «tft qqsrft ^ wi HiPiqii'O ^rt qlHifl q^ -MRlf^iy qiff qiqi "qm! % 1 aiftiqqft qi qqfqrft qft 
qftqq% qici) 3mmK“i qfl srqfV Putfl qt Rqq 90 ■Rr qi ^qiqR tftoi siqftj %■ Tffqq 360 ftpr^ srRRi itTl yRft: 

q ^3 qy Rf> aqqqiRRr qftftqftqf arm qlt % srgqRR Ry# 3#mfl qT qqfqrft q?t 720 Rr qft 3 rRj yqr 

qqiqR q ^^^TTrqqqt: 

qrqj qy Ry srRiqqR' qr qqfqiR qR qRrrfl %r *ti*i<^ R" qt^ 3 * 1 !qq ^ ®r®w 720 Rft%' qpj ^TOiqR'q 

Riji; q^ Tiqqn % sfa qtl, argqtyq ^ qqq, RiRan qq R' RrRt qqrq ipsf qftqr 1 






[919111—73^94] 
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( 2 ) W9 9lfty»til(l ^9 ftPw4T 4 3RTOT ft$ 9$ 37$7TT7 ift arfaw^ft WT W)4wi(l W?t 74)W)l4 ft4t 37=9 9WTT7 Wft ^jgt %> 
79*7 wt 977% sTFt aromnTJi ^t =n$7 99 7twtcjt % i 

(3) 3i^ii9k u I ^<^il Wit 'Sl'lfa % 7?Rfl 4ni 7(9 9% 7*9 lei 5RI 3^7 '^Ft H<fiK Wit Wit 37wftr Wit 'i«iii ^a-l'jRli 
% RdU, '1({I W?t ' 3 ll9,*fl ttKlif ft( ^Si 77379 37ft e t>i{| 'JTT ^1(1 4 tlj'ti 4 ft( Wit *ft*i(<l 9? Rt)41 37^7 i^4 W)K U I 4 

®rrn?w ^ =4 % 37faw74 97 wt4wi(I 4r ftww^ 4 w *ft, w$ 4ft7t 4 ywwi % % a^im^i 75^4 w4 379ft w?t wn 

62. ftlVft 3i|<tifVl<ti ^|<4t 'ft«H ftvft ($<4 

ft) 41 -3iH h° ri 1 ■0 ’’71 Wi49i 4 W7t < < ki^ii, hR^k Ri'tlun, 'Jii'n 4' ft) 41 aift^i^l 97 <t)4914 %WWTW97f4ftr?7 
W)7l 97 ft) 41 37^7 % Riy, ^<hi ft) <t)'4ft <i<°fii<, ^7 fts(iift<[4)" 47 3i$^it 9t^ si9 ft u ft Rn l ii 99$, ftifa 371W)f4TW) 

'g<i<n 997 ft4w ^<(41 h^O ^t >>11 w'flfll't' 1 

63. Tl ^ft 

(i) M^lRl % 7*9 4" <<<1) 9774 (fft Wlfft n't) W?t 3iqft W?t ^i^Tl H4U W>t 9TT tt°titfl % ftpfti aTTPft 'ETjft% 9T9Wit 
379ft 919*47979 37*797 94979 % 779*7 ^ ^zt viift w 11 fti=$ t^ft ^4 wfti 37ftw7i4 wt W)4wi(l wtt ttj 4 49t sr^ffer % 
i?Rn 12 •Rifft ^ arf^rip -mf! tfrft i 

(11) TTTjftr ^f?f <H"9 H'tiK 'Wit %7TT*T uilsi " ; 3TT tt'tiai't' Rt)*<J Xt^Rl %71T*7 3ii^R;n Rtitfl 3 : RT '5r*FR 
wit ^cft wft w*ft T T i ^(t ‘srernr wit "'Wft? ^ spjTttf % Tim'^fwr wit ^«fi4 W*ftow> W7 MHi^M^ RwMf^FWT'FRiTfti 

64. 'WT 6l|*WH lft*n 

STftPTiRt 'WT Wnfwift Wit 'TT Wt SW^I ^fwr W?t ^WT W 7?"^ ^7 THWit 7T*tt ^f^ti'-ll <*94*1(1 ifl ^ft I 7 7F 'ft) Wft 

srftrwirft ■*n wnfm^t Wit % %r*i ’’jr^ ijftt t wt ■srftr wipj^ft ■siftftftftt' w?t ^rft Tiftiwi iffnt wit to 37f^7wnftwrwi4^rrft 
wtt^rwft'TO^TFm ftft4H 59 %^7-ftft49 (WT)(4) %37Wn7ft'F7ftraft^«1lft«FK '^<<l r t 7?ftwftft«lft : 

''R^ 311*1 4tS'ft) : 3IW^ *h4’7l0 ^f«h wSt^WT^ f|t(1l|"(it'3^ <J(H^i EKI7tftraft^l4lRl«hK 

59 ftr ^r-ftrf^FT (^ft)( 4) % %-srn^ ^ Trf^ ^ : 

■91=$ wn »ft ftr ^ W)4wi(l % Tftw wnrt fV w=ft % *wwt ^rwft fTf f, ■^rft) xaft wft 

ft j> 9 l ftW ' R ^jt wft 3Twftr iF ffrq *m afhc M% ^T T^t I 

65. ^H l 

ftrcr arftw# wi wrfwrd wit 1 §^t =r^c Wi7 ^ ^ t "aft amt ^ftt % wrw ^ wtwt ^ tft t ^ ^wr wit »rft w 9(t 

W)t ^11 ^TT ftlfl T f(t 97 7t *fii5< 1.5I % ntlt.ll ^94) ftiWT '^1171% I 

66 . «()T yitv 3ttr ■HHim al*ii 

(i) arProrftwrwr^fwiftftwftwarmwt^» tr 7?ft T iT■377%^ftrwrc% i rin?twsnfftwr?^■^Frwft^^tantnitHt 1 

(ii) aiRtotitj) wr <t)4 , qi{l ftitn ft-t qinti %Rny, R4li 'til* 11 oti^b 4^ WJT*^14 ftq+t <*^9)1 ^<^1 WiT 3 hRih R^-i 'fWi l 

67. WtWJT 37Wftr 

(1) arftwftwr ouRtuO T^"J(K^!T4iJ5*J| 3iwft % ftn^ 9TW ^TT 7Tlft( WF : 

(wf) ^<pt % T?ftr=r sM 37ft 97; ^ ftyftd % ftra; =tc* 9^ 97 «t)i4u?**i wjt wt 
(^T) ^ ^ eifk'tH^^77 «hi4«5'-*1 Wi7 ^r% 1 

( 2 ) 9)14*45 <*1 TOwSt arwft ft=77nFT7 W)t ?ftt: 

(WT) «TftW#%'7ft^'^'qTWT%ftw#'wft'777OTWtt7jt^Wi7'77ra'f^’^ 37ftw7W)t3TWft, sttr 
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SRAVASTHIGRAMIN BANK 
NOTIFICATION 
Bahraich, the 5th October, 2001 

Sravasthi Gramin Bank (Officers and Employees) Service Regulations 

PrakaVKa. Pra/1 357/2450.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Sravasthi Gramin Bank after consultation with the Allahabad Bankbeing the Sponsor 
B an k and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

ft) These regulations may be called Sravasthi Gramin Bank (Officers & Employees) Service Regulations, 2000, 

01) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They sh al l apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) aperson on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Art’’ means the Regional Rural Banks Act, 1976 (21 of 1976). 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Sravasthi Gramin Bank established under sub-section (1) of Section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty" includes: 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any, 

0) ‘Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations. 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations. 

(p) “Salary” means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank” means the Allahabad Bank and. 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-D 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
Of) Scale II 
(Ui) Scale III 

with designation in relation to any of the scales 
CO Officer 

Oi) Branch Manager 
(lii) Area Manager 
Civ) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by die Board from 
time to time with the prior approval of die Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwidistanding anything to the contrary' contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees . 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall bo the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that tlic,Appoinling Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage mid that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on tlie working day on which lie reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made lo him • 

Provided that in the event of his joining in the afternoon of such working day, he shall nol he entitled lo draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of (wo unis, which shall be 
extendable by the Appointing Authority for a period not exceeding one year, 

(ii) AnemployeepromotedtoapostinScalelofOfFicerCadrcshallbeonprobationforapcriodof oncyear which 
shall be extendable by the Appointing Authority fora period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation fora period of one year u In Ji shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probationperiod in case of an officer or employee shall be liable to be extended within Ihc permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 


3371 G1/2001—4 
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9. Confirmation 

(I) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(U) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Sendee by Notice 

(1) (a) No officer or employee shall leave or discontinue lus service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his serv ice or resign. 

(b) The period of notice required shall be:—- 

0) Three months in the case of an Officer, and 
(Ji) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), lie shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by Uie Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writ mg has 
been served on him at least three months in case of ;ui officer and one month in case of an employee in advance or an 
amount equivalent to three months' pay in case of an officer and one months pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggriev cdbv ihe order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision oi 
the Chairman and on receipt of such representation the Board shrill take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not pistilied. the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance v\ uh the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-HI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

Cl) The Bank shall maintain separate seniority lists for each cadre of officeror employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regnlations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(jii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their intcr-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv ed category, 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rales framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a Iiighcr cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPl INF AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve llie Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person orpersons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of tire Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person orpersons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of tire competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(T) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

fii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

Oii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may hike part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law forthc time being hi torcc, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) orany corresponding law in force. 

(iv) No officer or employee shall accept any fee for any woik done by him for any public body or any privalte person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty w ithout permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allow'ances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or tire Officer-ln-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept orpennit any member of his family or any otherperson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet die giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowTy has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wdsh. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for die purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

Cd borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association ofpersons, Finns, company or institution whedier incorporated ornot having dealings 
wididie Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in die case of 
a purchase of scrips or delivery in die case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings widi such constituent 
in die purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity die pecuniary obligations of another person or agree to indemnity in such 
capacity anolherperson from loss except wilh the permission of the Competent Audiority : 

Provided that an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay lo 
his private employee: 

Provided furtherthat an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inheritedby him or owned or acquired by himorheldby him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by hltn directly or indirectly: 

Provided that in the case of an officer who is already in service in the B ank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
retumbeing with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or othorwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the ofiiccr if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer, 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in tire name of a member of his family if the value of such a property exceeds 
Rs. 10,000/- 

Provldcd that tire previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent AulhoriU may at am 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the detai Is of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or tire 
detention being set aside by lire Competent Court, Ural he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of tire other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of tire Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of tire Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on tire 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee lias been dismissed in pursuance of Sub-Regulation (3) and tire relative convic¬ 
tion is set aside by a higher court and tire officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duly is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions ofRegulalion 22 shall also apply, and for the purpose of tlrat Regulation as so applied, tire officer or employee 
shall be treated as having absented himself without leave or as tire case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislativ e Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or in any w av abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
comiection with any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the sendee of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any' officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care dial the performance of his duties at any time is not affected in any way by die 
influence of such drinks, dnigs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a pnblicplace. 

(d) not appear in a pnblicplace. in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place orpremises (including clubs, even exclusively 
meant for members where it is permissible for tire members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, uhclhcr on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at .workplaces. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment' includes such unwelcome sexually determined bdwvtour, 
whether directly or otherwise, as:— ■ 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature, 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(li) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery'from emoluments or such oilier amounts as may be due to him, of (he whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, orto a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from sendee which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

Tlic following shall not amount to a penally within the meaning of this Regulation ; 

0) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with die terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on die groitndsof his unfitness to cross 
die bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which lie is found unsuitable after consideration of bis case. 

(iv) reserving orpostponing dicpromodon of an Officer for reasons like completion of certain requirement for promo¬ 
tion orpendenev of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade orpost of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of sendee of an Officer; 

(a) appointed in a temporary capacity othenvisc than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with die terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with die terms of such contract or agreement and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (lii) of 
clause I of this Regulation, die officer concerned shall be informed in writing of the iniputadons of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Audiority and die defence statement, if any, submitted by die officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further diat no order imposing any of die major penalties specified above shall be made except by an 
order in writing signed by die Competent Authority and no such order shall be passed without die charge or charges being 
formulated in writing and given to die officer and enquiry held so that he shall have reasonable opportunity to answer die 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(li) the Bank has issued a show cause notice to the officer advising him ofthe misconduct and the punishment 
for which lie may be liable for such misconduct; and 

fiii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause nodee. 

n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(li) recording of adverse remarks against hint 

(iii) widiholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

0) fine 

(ti) withholding of incrcmeni(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

0) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by tire Competent Authority; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe tire procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before tire Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that tire Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, tire Chairman may direct that the Competent Authority in 
respect of the Officer shall be tire Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into tire charges against both of them and the delegation of power to enquire under Regulation 40 and 
tire procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall applv where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannotbe conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedi ngs should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as thecasemay 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose. 

Civ) The Enquiry Officer shall submit his report to the Competent Authority amd the rep ort shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed sliall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal: misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exerc ising his powers with an improper or 

corrupt woftye. 

43. Rfc i rt rtrtk ** i h » ewgnipt nM fnt of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legail practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains llie age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders there on. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for lire period beyon d the date of superannuation. 

(ii) Tire officer or employee against whom disciplinary proceedings have be cn initiated will cease to be in sendee on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until tire proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He w ill also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is, passed thereon except his own contribu ¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment otf Privilege leave and Gratuity should be 
withheld till tire completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Comp etent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ■ 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay w hich the officer was drawing on I lie date 
prior to the dale of suspension irrespective of the nature of enqu iry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentaliy by the Bank 1/2 of U le basic pay the officer w as drawing on the 
date prior to the date of suspension, 

(b) where tiie enquiry' is held by an outside agency 1 /3rd of the b; isic pay for the next three months mid one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

CO For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held de~ artmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency’ and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in arty other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of Iris attaining the age of 
superannuation, no subsistence allowance shall be paid to him from tire date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether lire officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension, and that, if tire Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. Tire 
period during which air officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

0) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

(ii) The appeal shall be preferred to tire Appellat c Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The A ppellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to tire Board where tire Chairman or Conunittee of Directors is the Competent Authority, 

(ii) to the Chairman where any otlrcr offi cer ns the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify" the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from tire commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(lii) In the case of an officer or employee who dies while in sendee, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sendee be probationary, officiating or substantive: 

Provided that an officer or employee shall draw' increment on the first day of tire month in which it falls due 
irrespective of the actual date of its accnial. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subj cct to the prov isions of these Regulations an officer or employee may be eligible for tire following kinds of 

Icaye 


(a) Casual Leave 

(b) Pm ilcge Leave 

(e) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(fi Maternity Leave. 

54. Authorities empowered to grant leave 

The pow cr to grant leave shall vest in tire Competent Authority. 

55. Pow cr to refuse leave or recall an officer or employee on leave 

CD Lea\ c cannot be claimed as a rigid When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(il) An officer or employee on leave may be recalled to duty by the Competent Authority whenever die Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to tire headquarters. 

56. Place of reportingon return from leave 

An officer or employee on leave shall, unless otherwise instructed to tire contrary, return for duty to the place 
where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed orprefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege 1 eave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the periedavailed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should he submitted 

(I) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year, 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

0) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on frill emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(hi) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by tire Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordi nary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to tire officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinaiy leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave thathe had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subj ect to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee i s the working day succeeding that upon which he hands over 

charge. 


(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from Iris 
post shallbe excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not Involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of te mporar y nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer Is at his own request. 
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CHAPTER-Vn 
MISCELLANEOUS 

£8. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Eimploy ees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act, 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19ofl952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(11) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to tire Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be pentnitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary', 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULEI 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:--—— 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute andperform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 
Name In full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

S CHEDULE-II 
/ See Regulation S (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Sint./Kum.s/o, w/o, d/o.declare 

as under: 

CO That I am unimarried/a widow er/widow, 

(h) That I am married and have only one spouse living. 

(iii) That I have (altered into or contracted a marriage with a person having a spouse living, Application for grant 
of exemptio n is enclosed, 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed ftom service. 

Date: Signature 

SCHEDULE HI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


1. I, the undersigned, having been appointed in the service of the.Bank 

hereby declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) lias been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


B. NARAIN BIND, Chairman 
[ No. ADVT-m/IV/74 MA) 1 -Extv ] 
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